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ABOUT THIS REPORT

This Environmental, Social and Governance (“ESG") Report (the “Report”) is issued by China Everbright Limited (“CEL" or the
“Company"” together with its subsidiaries, hereinafter referred to as the “Group”) (stock code: 165.HK). This Report was
confirmed and approved by the Board of Directors of the Company (the “Board” or the “Director(s)”) on 22 March 2024.

Reporting Standards and Content

This Report was prepared in accordance with the Environmental, Social and Governance Reporting Guide under Appendix C2 to
the Rules Governing the Listing of Securities (the “Listing Rules”) on The Stock Exchange of Hong Kong Limited (“SEHK") and
the Global Reporting Initiative (“GRI") Standards. This Report covers the sustainability strategies and ESG performance of the
Company and its subsidiaries' (including Hong Kong headquarters and regional offices in Mainland China) for the period from 1
January 2023 to 31 December 2023 (the “Reporting Period”).

In addition, the Group is committed to aligning with the United Nations Sustainable Development Goals (“SDGs") and
integrating them into our business and environmental and social management strategies, aiming to protect the community and
the environment while promoting economic prosperity. We have identified the following 9 SDGs that are most relevant to the
Group’s business, which served as the basis for our sustainable development strategy. The following table illustrates how we
promote sustainable development in different areas.

We consistently allocate resources to enhance and optimise the work 19 e We are dedicated to advocating for green business practices and
environment, working towards eliminating occupational hazards to ensure LI have implemented a range of environmentally friendly measures
the safety of our employees during their work. Additionally, several m within our offices. These include promoting a paperless office,
measures have been instituted to foster the physical and mental well- utilising video and phone conferencing, implementing energy-saving
being of our workforce. Furthermore, we actively engage in fundraising measures, reducing water consumption, optimising resource
activities through the China Everbright Charitable Foundation (“CECF"), utilisation, and actively engaging in waste recycling. Our goal is to
taking tangible actions to support communities in need, including those balance effective business operations while minimising our
affected by visual impairments. environmental footprint, thereby contributing to sustainable
development and environmental protection.

iy We prioritise the ongoing and comprehensive development of our

S employees, aiming to enhance both their professional expertise and 1 oo Recognising the risks associated with climate change, we
personal growth. Through the CECF, we actively fulfil our corporate social proactively drive the transition towards low-carbon business
responsibilities and contribute to the community by providing long-term @ practices. Our commitment extends to investing in industries that
support for various educational initiatives. Our commitment to investing in prioritise environmental protection and sustainable development,
education and nurturing talent is aimed at making a positive contribution while concurrently striving to reduce carbon emissions at the
to the sustainable development of our society. We aspire to cultivate the operational level.

future pillars of both our community and the country.

16 s To safeguard the interests of all stakeholders, we uphold a high

HOSTRONG

[ We are committed to upholding the principles of the Employee Diversity s standard of corporate governance and conduct our business

Statement, striving to establish a fair, equal, diverse, and inclusive work L operations based on the highest ethical and responsible principles.

g environment. Concurrently, in pursuit of gender equality, we guarantee = We rigorously enforce company policies to ensure the legal
that our human resource management framework, including salary levels, compliance of both our business and office operations.

training opportunities, and career prospects, are not influenced by gender.

{7 meses We maintain close relationships with stakeholders from diverse
- . ; RRTIEGIAS . . ; .
el To cultivate a high-standard workforce and respect the rights of our backgrounds, fostering enduring partnerships built on mutual trust.
[ww employees, we offer diverse training opportunities and extensive room @ Across various domains, we actively promote sustainable development
‘I' for career development. This approach allows our employees to unleash by leveraging our strengths. Additionally, we integrate ESG factors and
their potential within a dynamic and competitive work environment. considerations in our investment decisions and practices. This not only
enhances returns for investors but also contributes to creating positive
To safeguard the fundamental rights of employees and foster diversity impacts on society and the world at large.

and inclusion, we adhere to the principles of fair and impartial human
resource management throughout processes including recruitment,
promotion, training, and assessment. Oversight of these policies is
entrusted to the Environmental, Social and Governance Committee (“ESG
Committee”), ensuring the effective implementation and execution of
these policies.

Note:

! With regards to the detailed sustainability performance of Ying Li International Real Estate Limited (“Ying Li") (SGX: 5DM), a subsidiary of
the Group listed on the Singapore Stock Exchange, please refer to the sustainability report section of its Annual Report 2023, which is
expected to be published by the end of April 2024. It will be made available on the websites of the Singapore Stock Exchange
(www.sgx.com) and Ying Li's corporate website (www.yingligj.com). As such, the data in this Report does not include data from Ying Li.
All policies covered in this Report are applicable to the Company and the subsidiaries of the Group. Besides, the descriptions of the
Group's key investee companies, which are not accounted for as subsidiaries in the consolidated financial statements of the Company,
detailed in this Report are voluntary and additional disclosures beyond current compliance requirements.
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Reporting Principles

This Report is based on seven reporting principles: materiality, quantitative, balance, consistency, stakeholder inclusiveness,

sustainability context and completeness to ensure the quality of the Report.

Materiality We regularly conduct materiality assessments to identify material ESG topics of
concern to us and our stakeholders, and to ensure that these topics are reflected in
this Report.

Quantitative We strive to present quantitative information with explanations.

Balance We disclose the positive and negative impacts of our business in a transparent
manner.

Consistency This Report has been compiled as consistently as possible as our past reports to

allow readers to make meaningful comparisons of our ESG performance.

Stakeholder Inclusiveness We have a broad range of stakeholders, including shareholders, investors, clients,
collaborating partners, employees, suppliers, media, communities and NGOs.

Sustainability Context Apart from the material ESG factors, the sustainability context of this Report also
includes sustainable development goals and climate-related financial risks.

Completeness We consistently incorporate material topics, topic boundaries, relevant significant
impacts, and stakeholder views into this Report, and adhere to the above six
reporting principles to ensure complete disclosure.

Access of the Report

This Report is available in electronic versions in both English and Traditional Chinese which can be accessed on our website at

www.everbright.com and the website of SEHK at www.hkexnews.hk.

Contact Us

We welcome your comments and feedback on our Report and sustainability performance. Please email us
media@everbright.com.

at

/ THE BOARD’S OVERSIGHT OF ESG AND CLIMATE MATTERS

Under the authority of the Board, the ESG Committee is responsible for formulating the Company's ESG,
climate change and responsible investment policies, strategies and objectives; supervising the Company’s
performance and effectiveness in implementing ESG, ethical standards, climate change and responsible
investment-related measures; identifying and evaluating ESG and climate change-related material topics and
their priority that are relevant to our operations and/or our stakeholders; and reporting to the Board on relevant
matters. The ESG Committee is also tasked with reviewing our ESG report and provide suggestions to the
Board. The Board is responsible for overseeing the ESG Committee's tasks and reporting, and reviewing and
approving our ESG report.

The Board has reviewed the material ESG topics, and will manage and monitor these topics, and take them
into consideration when determining the Company'’s business direction and strategy.
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ABOUT CHINA EVERBRIGHT LIMITED

CEL (stock code: 165.HK) is a leading cross-border asset management and private equity (“PE") investment company in China.
It is a listed company in Hong Kong with alternative investment and asset management as the core business. With more than
26 years of experience in cross-border asset management and PE investment, CEL has been assessed for multiple times as
one of the top PE firms in China.

In terms of fund management business, as of 31 December 2023, CEL's total assets under management (“AUM")? amounted
to approximately HK$126.2 billion, with a portfolio of 73 managed funds. Through the management of various primary market
funds and parent funds, CEL has collaboratively nurtured numerous enterprises with high growth potential alongside its
investors. Concurrently, we are dedicated to aligning with the evolving needs of the Chinese economy by integrating overseas
technological advantages with the Chinese market, offering diversified financial services to both Chinese and international
investors.

In the realm of principal investments business, CEL has fostered the first aircraft lessor listed in Asia, China Aircraft Leasing
Group Holdings Limited (“CALC"). It has also incubated Chongging Terminus Technology Co., Ltd. (“Terminus”), a unicorn
company in the field of artificial intelligence (“Al"”) and the Internet of Things (“loT"”) and integrated various mid-to-high-end
senior care enterprises to establish the premium senior care brand China Everbright Senior Healthcare Company Limited
("Everbright Senior Healthcare”). Furthermore, CEL has ventured into the Chinese real estate private equity market, leading
with EBA Investments Real Estate Fund (“EBA Investments”)/Everbright Jiabao Co., Ltd. (“Everbright Jiabao"). Simultaneously,
for balanced returns and liquidity in significant investments, CEL strategically invests in financial assets. Additionally, as
cornerstone investments, CEL holds partial equity interests in China Everbright Bank Company Limited (“China Everbright
Bank") and Everbright Securities Company Limited (“Everbright Securities”).

Note:
2 Total assets under management refer to the committed capital of fund investors (including CEL as an investor) for primary market funds
and FoFs, and refers to the net worth of funds for secondary market investments.
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£ Adhering to the core concepts of active

management and value creation, and strive
to build a leading cross-border real estate
asset management platform in China;

Positioning as a fund manager, empowering
its business through commercial real estate
management, office real estate
management, industrial real estate
management, city renewal and real estate
assets securitisation, and public REITs;

Establishing a comprehensive and
synergistic business model through
combining real asset, finance and industry.

EVERBRIGHT JIABAO/EBA INVESTMENTS
— REAL ESTATE ASSET MANAGEMENT

TERMINUS — AloT

X

Lo

o]

The first full value-chain aircraft solutions
provider in Asia, providing customers with
aircraft full-life solutions;

Engaging in two major business segments,
aircraft leasing and aviation aftermarket
services. Its conventional businesses include
provision of aircraft operating leasing,
purchase and leaseback, portfolio trading
and asset management. It also covers
aftermarket services such as fleet upgrades,
aircraft maintenance, repair and overhaul,
aircraft disassembly and component sales.

CALC — AIRCRAFT FULL VALUE-CHAIN SERVICES

EVERBRIGHT SENIOR HEALTHCARE
— PREMIUM ELDERLY CARE

@\)

€& Uses artificial intelligence and Internet of

Things (“AloT") and carbon neutrality as the
dual engine, pushing forward the smart city
upgrade strategy to provide integrated end-
to-end services, so as to empower urban
sustainable development; to create a
beautiful and happy life; and to strive to
become a world leading integrated
ecological and smart city service provider.

4

Lo}

o]

Lo

An integrated supply chain and diversified
retirement ecosystem for the elderly,
providing one-stop personalised and
healthcare and retirement solutions;

The backbone business is institutional
elderly services, along with rehabilitation and
nursing, community and in-home services;

Transition towards smart elderly care with
the help of advanced technologies and thus
improving management effectiveness.
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MAJOR SUSTAINABILITY RECOGNITIONS AND AWARDS

The Group has received various recognitions and awards in recent years, which reflects the recognition of our contributions in
the social and environmental fields. In recognition of the Group’s continuous contributions in caring for the community,
employees and environment as well as building an inclusive society over the years, CEL has been awarded “Caring Company”
and “Caring Organisation” for thirteenth consecutive years since 2011. We are also committed in creating a pleasant working
environment and promoting positive attitudes towards life for our employees, and as such, CEL has been awarded the “Happy
Company 5 years+" label for ninth consecutive years jointly by the Hong Kong Productivity Council and the Promoting
Happiness Index Foundation. We have also been awarded the “Sport-Friendly Action” Decal by the Chinese YMCA of Hong
Kong for four consecutive years, commending our efforts in caring for the physical and mental health of our employees and
promoting life-work balance.

The awards and recognitions received by the Group in 2023 (including the 2022 awards received from relevant organisations
this year) are as follows:

Recognitions and Awards Issuing Authority

“Caring Company” “Caring Organisation” The Hong Kong Council of Social Service

L

/' caringcompany ¢ caringorganisation
“Happy Company 5 years+" Hong Kong Productivity Council and
Promoting Happiness Index Foundation
< B
combpANY
S5years”
"Sport-Friendly Action” Chinese YMCA of Hong Kong

A EERE,

Sport-Friendly action

"Joyful@Healthy Workplace Best Practices Award — Outstanding Award” Occupational Safety & Health Council

“Privacy-Friendly Awards" (Bronze Award) Office of the Privacy Commissioner for
Personal Data, Hong Kong

MSCI ESG Rating Upgraded to BBB MSCI

China Insurance Asset Management Association Private Equity Investment Asian Financial Cooperation Association
Fund Manager Class A List

“2023 List of Private Equity Institutions (Standard Venture Capital List)"” Jiemian

“Top 50 AIGC Application Scenario Innovations in 2023" EqualOcean

“Top 100 Chinese Private Equity Investment Institutions in 2023" Zero2IPO Group
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Recognitions and Awards Issuing Authority

Ranked 8th in “2023 Best Return of State-owned Direct Investment
Institutions”

Ranked 7th in “2023 Best Return of State-owned Assets Market-oriented
FoFs”

“2023 Top 50 China Influence State-owned Capital Investment Institution”
“2023 Top 100 China Influence Investment Institution”

“2023 China's Marketization FoF Voted by GP"

"Best Asian Hedge Fund (3 Years)”
“Best Asian Hedge Fund (5 Years)”

“Top 20 Socially Responsible and Carbon Neutral Investment Institutions”
Ranked 7th in “Top 10 Investment Institution Soft Power GP”
“Top 20 Soft Power New Economy of Investment Institutions”

“Top 20 Market-oriented FoFs in China in 2022-2023"

“Top 100 Best Private Equity Investors in China in 2022-2023"
“Top 30 Best Limited Partners in China”

"The Most Popular LP Among Equity Investment Institutions”

Ranked 22nd of “Top 50 Best Hard Technology Private
Equity Investment Institutions”

"Best Asian ex-Japan Hedge Fund (3 Years)”
“Best Asian ex-Japan Fixed Income Hedge Fund (5 Years)”
“Best Asian ex-Japan Fixed Income Hedge Fund (5 Years)”

FoF Research Centre

China Venture Capital Research Institute

36kr

Insights & Mandates

FOFWEEKLY

China Bridge

China Venture

China Securities Journal

Jazzyear

Insights & Mandates
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CEL’S APPROACH TO ESG MANAGEMENT

CEL firmly believes that a robust corporate governance system and effective risk management mechanisms

are not only the cornerstones of our business success, but also vital for achieving long-term business growth f}f‘s'iﬁﬂ'}?é'ni
and sustainable development. Our operational management follows a responsible and transparent approach,

upholding a high standard of corporate governance and unwavering commitment to the highest ethical and z_

responsible principles. This dedication ensures the continued safeguarding of the interests of our - =

shareholders, customers, employees, and other stakeholders.

16 PEACE, JUSTICE

In addition to strict adherence to the standards set by laws and regulations in Hong Kong, including guidelines from regulatory
bodies such as the Securities and Futures Commission (“SFC") and SEHK, we regularly review our corporate governance
practices. This is aimed at aligning with international and Hong Kong best practices, including the Corporate Governance Code
outlined in Appendix C1 of the Listing Rules.

Furthermore, we integrate environmental protection and the principles of high-quality sustainable development into our
corporate culture and governance. ESG concepts are integral to our management and investment decision-making processes.
We are dedicated to fostering high-quality, sustainable business growth and development that creates positive value and
impact for the environment and communities we serve. Our commitment extends to actively supporting and implementing
sustainable development goals in our day-to-day operations.

In recognition of our sustained excellence in ESG performance, in 2023, CEL achieved an upgrade to “BBB" in the MSCI ESG
rating, marking our continuous improvement. The consecutive upgrades in our MSCI ESG rating reflect the capital market's
acknowledgment of CEL's ESG management and affirm our long-term investment value.

MSCI ESG Rating History

AAA
AA
A
BBB BBB
BB BB BB BB

B
€ee

Jun-18 Sep-19 Sep-20 May-22 Aug-23

ESG Rating history shows five most recent rating actions



CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

CEL's ESG-related Policies

To effectively facilitate sustainable development, the Group has fully implemented the following ESG-related policies.

% £ W @
= Tl
Climate Change Anti-Money Laundering Prevention of Employee Diversity Employee Rights and
and Counter Bribery and Statement Benefits Statement

Financing of Corruption Policy
Terrorism Policy

Staff Development and Data Security and Responsible ESG Risk Management Whistleblowing
Training Statement Privacy Statement Investment Guidelines Statement Policy

Corporate Governance

CEL is committed to maintaining a high level of corporate governance to safeguard and uphold the interests of shareholders
and other stakeholders.

As the highest governing body of the Group, the Board is responsible for ensuring effective governance and overseeing
sustainable development strategies. It strictly adheres to a code of conduct that emphasises honesty, loyalty, and objective
decision-making in the pursuit of maximising company interests and achievements. The Board comprises a balanced mix of
Executive, Non-executive, and Independent Non-executive Directors, meeting the relevant regulatory requirements.

We recognise the importance of having a diverse Board for enhancing the board effectiveness and corporate governance.
According to the Board Diversity Policy of the Company, a diverse Board should possess and make good use of differences in
the skills, industry knowledge and experience, education, race, age, gender, background and other qualities of directors. Under
the current Board structure, all Directors possess extensive experience in financial industry and management, and a
comprehensive understanding of the industry and the Company. This ensures that all potential risks and benefits to the Group
are carefully considered. In addition, not less than one-third of the Board are Independent Non-executive Directors, of whom
some are experts in strategic development, financial and/or risk management.


https://www.everbright.com/sites/default/files/media/CEL%20Climate%20Change%20Policy%20-Eng.pdf
https://www.everbright.com/sites/default/files/media/CEL%20Climate%20Change%20Policy%20-Eng.pdf
https://www.everbright.com/sites/default/files/media/1.%20%E4%B8%AD%E5%9C%8B%E5%85%89%E5%A4%A7%E6%8E%A7%E8%82%A1%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8%E5%8F%8D%E6%B4%97%E9%8C%A2%E6%94%BF%E7%AD%96Chin.pdf
https://www.everbright.com/sites/default/files/media/1.%20%E4%B8%AD%E5%9C%8B%E5%85%89%E5%A4%A7%E6%8E%A7%E8%82%A1%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8%E5%8F%8D%E6%B4%97%E9%8C%A2%E6%94%BF%E7%AD%96Chin.pdf
https://www.everbright.com/sites/default/files/media/1.%20%E4%B8%AD%E5%9C%8B%E5%85%89%E5%A4%A7%E6%8E%A7%E8%82%A1%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8%E5%8F%8D%E6%B4%97%E9%8C%A2%E6%94%BF%E7%AD%96Chin.pdf
https://www.everbright.com/sites/default/files/media/1.%20%E4%B8%AD%E5%9C%8B%E5%85%89%E5%A4%A7%E6%8E%A7%E8%82%A1%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8%E5%8F%8D%E6%B4%97%E9%8C%A2%E6%94%BF%E7%AD%96Chin.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Prevention%20of%20Bribery%20and%20Corruption%20Policy.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Prevention%20of%20Bribery%20and%20Corruption%20Policy.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Prevention%20of%20Bribery%20and%20Corruption%20Policy.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Employee%20Diversity%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Employee%20Diversity%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Employee%20Rights%20and%20Benefits%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Employee%20Rights%20and%20Benefits%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Staff%20Development%20and%20Training%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Staff%20Development%20and%20Training%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Data%20Security%20and%20Privacy%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Data%20Security%20and%20Privacy%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Responsible%20Investment%20Guidelines.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Responsible%20Investment%20Guidelines.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20ESG%20Risk%20Management%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20ESG%20Risk%20Management%20Statement.pdf
https://www.everbright.com/sites/default/files/%28A4%29%2020210813%20%28Eng%29%20%E4%B8%BE%E6%8A%A5%E6%94%BF%E7%AD%96.pdf
https://www.everbright.com/sites/default/files/%28A4%29%2020210813%20%28Eng%29%20%E4%B8%BE%E6%8A%A5%E6%94%BF%E7%AD%96.pdf
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The Board has established six committees to assist in fulfilling its responsibilities: the Executive Board Committee, the Audit
and Risk Management Committee, the Nomination Committee, the Remuneration Committee, the Strategic Committee and
the ESG Committee.

The Terms of Reference of the Board document outlines the authority, powers, and responsibilities of the Board and its
committees, subject to periodic amendments. The Board conducts regular meetings at least four times a year, ensuring
thorough consultation, discussion, and follow-up on meeting agendas. For detailed information on Board members and other
corporate governance matters, please refer to the “Corporate Governance Report” in the Annual Report 2023 of the Company.

ESG Governance

The Board serves as the highest management authority of the Group and is entrusted with overseeing the Group’s ESG matters
and approving its ESG reports. To seamlessly integrate ESG principles into the business decision-making process and align with
international enterprises’ ESG practices, the Board officially established the ESG Committee in 2021. The Chairman and
members of the ESG Committee are appointed by the Board. The current ESG Committee consists of four members,
comprising two Executive Directors, one Non-executive Director, and one Independent Non-executive Director. The Company's
CEOQ is the chairman of the ESG Committee.

The responsibilities of the ESG Committee include formulating and reviewing the Group’s ESG vision, strategies, goals,
governance framework, and policies. The committee identifies and evaluates material ESG issues and their priority rankings,
integrating ESG principles into the business decision-making process and company management procedures. The ESG
Committee also stays abreast of the latest international best practices and regulatory requirements in the ESG area.
Additionally, the ESG Committee monitors the performance and effectiveness of ESG and responsible investment practices
across various departments within the Company. It regularly reports to the Board on ESG-related matters.

For detailed information regarding the ESG Committee’'s composition, responsibilities, and a summary of its activities in 2023,
please refer to the “Environmental, Social and Governance Committee” section of the “Corporate Governance Report” in the
Annual Report 2023 of the Company.
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v

Management Manages Units / Take ultimate responsibility for
Decision Department day-to-day administration,
Committee Reports to s operations, and management
Approval of corporate objectives and business
Executive Board . development plans
Committee £ Proposals for the establishment or abolition of any
select committees
e
g |8
9 o
g @ Review of financial controls, internal control, and
7 3 Audit and Risk risk management systems
Management > £ Monitoring and review of financial statements and
Committee annual reports
Development of a reporting policy and system
Nomination £ Review of the structure, size,
v ] Committee I and independence of the Board
Appoints Scout for qualified person as directors
—_—
<
Reports to ' ' )
EECE R £ Review and develop the r_emuneratllon policy,
C - e structure and compensation of all directors and
ommittee .
the middle management
Strategy o £ Reviewing, analysing, and recommending
Committee long-term strategic development and planning
Manages
ESG >
L— ) . ESGTask Force
Committee
Reports to
3 v

£+ Enforcement of responsible investment policies
and resolutions
Organising and coordinating responsible
investment and ESG issues
analysing ESG issues and monitoring ESG
engagement policies

Develop and review ESG vision, strategy,
objectives, governance structure and policies

> | & Reviewing and monitoring the implementation of
ESG policies and measurements

Monitoring and reviewing ESG reports
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Under the ESG Committee, the ESG Task Force is responsible for organising and implementing the responsibilities, policies,
and decisions formulated by the ESG Committee. The Task Force reports its work to the ESG Committee and propose
adjustments and improvements as necessary. The ESG Task Force is led by the Group's President, with Vice President serving
as Vice Chairmen. Members of the Task Force are from various departments, including the Investment Team, Risk
Management, Legal and Compliance Department, Company Secretarial Department, Strategic Department, Human Resources
Department, and the General Office. It also encourages all employees to practice ESG principles and jointly participate in
improving the Company’s ESG management.

The ESG Task Force is tasked with designing work plans aligned with responsible investment objectives, coordinating
responsible investment efforts across departments, periodically summarising the progress of responsible investment initiatives,
and regularly reporting work results to the ESG Committee and the Company's management. The ESG Task Force is also
responsible for conducting research on responsible investment policies and development, and proposing strategic and policy
adjustments and improvement suggestions. In addition, the ESG Task Force organises and appoints dedicated staff to take
charge of ESG-related matters, including conducting ESG research, monitoring industry trends, implementing active ownership,
communicating with investors and relevant rating agencies, and organising ESG-focused training initiatives.

To facilitate stakeholders' understanding of the Company's ESG-related developments, the “Sustainability” section on the
Group’s website showcases our updated ESG-related policies and information. In terms of responsible investment, our
investment team and researchers strictly adhere to the Company’s responsible investment policies. Tailoring ESG policies to
the characteristics of each fund and the demands of fund investors, we comprehensively integrate these policies into fund
investment strategies, operational manuals, and risk management frameworks. Additionally, we guide each fund in establishing
corresponding ESG disclosure and reporting systems, encouraging and assisting fund teams in adopting responsible investment
principles and practices. Simultaneously, we strengthen our tracking and understanding of responsible investment
developments through organising specialised training, participating in external seminars, and fostering industry exchanges with
peers.

To further strengthen the implementation of active ownership, we have updated the Management Guidelines for Affiliated
Enterprises and Significant-Shareholding Enterprises. With the establishment of new management decision-making
mechanisms and improvements in equity management-related systems, the Group has abolished the previously established
transitional and phased plans. This modification enhances our management of investee companies, facilitating the effective
implementation of active ownership.

In addition to the governance structure, we also need various policy guidelines and related training to complement each other,
in order to increase operational efficiency, ensure operational compliance, and cultivate a culture of accountability. To achieve
this, we have developed a series of policies and guidelines on topics including corporate ethics, risk control, human capital,
sustainable development, responsible investment, and more. These policies and guidelines are periodically updated to
encourage employees to implement relevant measures more effectively. Furthermore, some of these policies and guidelines
are publicly disclosed on our corporate website, emphasising our commitment to transparency in governance.
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Corporate Ethics

Upholding ethical standards is an integral part of sound business operations, contributing to increase productivity and employee
morale. Overseeing by the board-level ESG Committee, CEL strictly adheres to relevant laws, such as the Anti-Unfair
Competition Law of the People’s Republic of China and the Prevention of Bribery Ordinance of Hong Kong. Internally, the Group
has implemented the Anti-money Laundering and Counter-terrorism Financing Policy and the Prevention of Bribery and
Corruption Policy. The code of conduct and ethical standards are explicitly outlined in our Employee Handbook in both Hong
Kong and Mainland China, prohibiting employees from engaging in any form of money laundering, bribery, or corruption
activities during the execution of their duties.

The Group conducts various types of ethical standards and anti-corruption training annually to enhance employee awareness
and moral consciousness. The primary objective is not only to remind employees to strictly adhere to company regulations but
also to effectively prevent criminals from exploiting our staff for illegal activities. The Group has formulated the Guidelines on
Management of Conflicts of Interests, which clearly outlines potential conflict of interest situations in business affairs and
specifies measures to be taken when information disclosure is insufficient to effectively handle conflicts of interest.
Additionally, the Group has established a division of responsibilities, prevention strategies, and accountability policies regarding
conflicts of interest, particularly prohibiting the acceptance of bribes. During the Reporting Period, the Group conducted
investigations into insider trading and profit transmission in accordance with regulations such as the Guidelines for Anti-Money
Laundering Work of Domestic Private Equity Fund Managers and the Interim Measures for the Management of Lists of
Restricted Businesses and Personnel. Training sessions were conducted for all employees, covering topics such as the
Prevention of Insider Trading and Profit Transmission, the SFC Code of Conduct for Fund Managers, an Overview and the
Latest Trends of Hong Kong's Anti-Money Laundering Requirements, and Anti-money Laundering for Domestic Private Equity
Fund Managers. These efforts aimed to enhance employees’ awareness of relevant legal and compliance matters. In 2023, the
Group’s management and all other employees participated in ethical standards and anti-corruption training.

While upholding corporate ethics, we place a high value on the rights of whistleblowers. Our Whistleblowing Policy aims to
safeguard the rights of employees or any third-party whistleblowers, ensuring that their identity is not disclosed without their
consent or legal requirements. To support this, we have established anti-retaliation procedures, allowing whistleblowers to
defend the Company's ethical standards without fear of reprisal. Considering that anonymous accusations may limit the
information available for investigation and follow-up, we encourage whistleblowers to provide their names to enhance the
efficiency of the process. The Whistleblowing Policy is not only applicable to the Company’s employees but also extends to
other stakeholders, including shareholders, investors, customers, and suppliers. The policy is published on our corporate
website in local languages corresponding to the regions where we operate. During the Reporting Period, the Group did not
receive any whistleblowing complaints based on the Whistleblowing Policy. There were also no confirmed cases related to
money laundering, bribery or corruption that would significantly impact the Group.
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Risk Management

Risk management is a crucial component of the Group's operations. Our comprehensive Risk Management Policy and ESG
Risk Management Statement cover various types of risks and provide management and response strategies. The Group is
committed to maximising shareholders’ value while maintaining risks within acceptable limits. The Vice President of the Group,
overseeing Risk Management, Legal, and Compliance, leads the primary risk management efforts, monitored and audited by
the Audit and Risk Management Committee. The ESG Committee is responsible for overseeing ESG risks, with overall
accountability lying with the Board. During the Reporting Period, we consistently implemented measures related to ESG risk
management, effectively managing the Group’s significant risks and ESG-related risks.

To prevent and mitigate potential losses and harm arising from ESG risks to the Group and
investors, we have established a comprehensive ESG risk management plan based on the ESG
Risk Management Statement. The requirements of this plan are integrated into the Company’s risk
management and business processes. The Internal Audit Department conducts an annual review of
external environmental factors, ESG policies, ESG disclosure, and training related to ESG, reporting
findings to the Audit and Risk Management Committee.

The Group’s multi-layered ESG risk management framework comprises the Board, ESG Committee,
Management Decision Committee (“MDC"), its sub-committee, the Risk Management Committee,
and various business and functional departments. Each unit has defined roles and responsibilities to
ensure the effective implementation of ESG risk management mechanisms, encompassing
supervision, formulation, implementation, and execution.

We utilise ESG risk assessment data, models, and external information to conduct ESG risk
assessments, evaluating potential ESG risks for both the Group and investment projects. ESG risks
are incorporated into due diligence and investment management processes, spanning pre-
investment to post-investment stages. An early warning system allows for the assessment and
analysis of unexpected ESG risk events, considering factors such as severity, subjective
responsibility, response strategies, and industry benchmarks. This comprehensive risk management
mechanism facilitates early identification of potential ESG risks, enabling timely and appropriate
actions to effectively mitigate these risks based on assessment results.

With the introduction of risk management systems such as the Concentration Risk Management Method, Important Customer
Risk Management Method, Investment Asset Risk Classification Management Method, Connected Transaction Management
Guidelines, Investment Project Risk Review, and Single Project Investment Risk Management, along with the issuance of the
Negative List for Primary Market Investments, the Group continues to enhance its risk management framework. To meet the
foundational compliance requirements of the SFC related to climate-related risks, we have developed the Climate Change
Policy. This proactive approach involves undertaking a dual responsibility for addressing climate change, including implementing
adjustment and mitigation measures to prepare for potential adverse impacts on investments and clients due to climate change,
as well as making climate-sensitive investments to support the transition to a low-carbon economy and the national “dual
carbon” goals.
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Additionally, a comprehensive risk screening and examination of the Group’s business risks were conducted, resulting in the
compilation of a large-value customer risk control list and the formulation of a risk limit control strategy. In 2023, there were no
significant ESG risk events impacting the Group. For more details on our Group's risk management, please refer to the
"“Corporate Governance Report” and “Risk Management Report” sections in the Annual Report 2023 of the Company.

Supply Chain Management

The Group, through the Green Office and Sustainability Procurement Management Guide, has extended environmental
protection responsibilities and standards to its supply chain. This guide directs the Group to prioritise collaboration with
suppliers who uphold environmental responsibilities, aiming to reduce carbon emissions generated during their operational
processes. Taking our paper suppliers as an example, they have obtained ISO 14001 environmental management certification,
validating the effectiveness of their environmental management systems. Furthermore, the Group gives preference to
purchasing energy-efficient and environmentally friendly products to minimise potential adverse environmental impacts
throughout the supply chain.

In addition, we rigorously enforce and periodically update the Procurement Management Guidelines, aiming to enhance
procurement quality and efficiency, reduce costs, and effectively manage environmental and social risks in the supply chain
through the management mechanism of the supplier whitelist and a multidimensional evaluation system for suppliers to enter
the whitelist database. The guidelines specify the responsibilities of the procurement management team in terms of approval
and supervision, as well as internal control and supervision management systems for the supply chain, further standardising the
procurement workflow. The supplier whitelist database consists of a list of industry-leading suppliers and companies with a
history of good cooperation. Upon needs for further business development, departments could propose to the procurement
management team to add suppliers to the supplier whitelist. After obtaining the approval from the procurement management
team, suppliers could be added to the supplier whitelist. During the Reporting Period, 64 suppliers completed relevant
procedures and approvals to be included in the CEL's supplier whitelist.

As of 31 December 2023, the Group had 484 suppliers, providing services to administration, information technology, company
secretary, legal and compliance, finance and general office. 49% of our suppliers were located in our main operating regions,
including Mainland China and Hong Kong, with the remaining in other regions.

15
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Data Security and Privacy

The development of the knowledge economy has highlighted the significance of information data and network security for
businesses. The Group has incorporated data leakage into our risk management system, establishing policies such as the
Information Technology Security Policy, Management of Confidential Information and Confidentiality Agreements, and Data
Security and Privacy Protection Statement to enhance the management of confidential information and confidentiality
agreements. We conduct internal audit on data security policies on an annual basis, and external independent audit from time
to time. In 2023, the Group completed a thorough review of the Data Security and Privacy Protection Statement. These policies
mandate strict compliance by functional units within the Group and relevant third parties, emphasising the need for the lawful
and compliant collection and processing of sensitive data through transparent procedures. This may include obtaining prior
approval from relevant individuals and signing confidentiality agreements with concerned parties when necessary. Data
collected is disclosed to relevant parties on a need-to-know basis, and alterations or deletions of collected data can only be
performed by authorised departments or individuals. In addition to monitoring data collection and sharing, the Company
regularly conducts internal and third-party audits of relevant policies and information systems to reinforce information
protection. In the event of information leakage, the Group adheres to relevant regulations and guidelines, notifying involved
parties, identifying the root cause, and rectifying the issues. This approach ensures the protection of privacy for stakeholders
such as suppliers and customers, as well as safeguarding corporate operational data.

The Group has implemented a Risk Management Committee under the MDC, which is responsible for hosting IT risk meetings.
The Vice President of the Group, responsible for Risk Management, Legal and Compliance, serves as the Chairman of the Risk
Management Committee, directly reporting on data security, information security, and related matters to the MDC. The Board
bears ultimate responsibility for matters concerning data security. The Group conducts quarterly IT risk meetings to
systematically review the Company's IT risks and undertake regular assessments.

To strengthen data security measures, the Group has implemented various technical measures to ensure the security of data.
These measures include the separation of the production environment from the operation and maintenance environment,
keeping the development team separate from the operation and maintenance team, and implementing strict restrictions on
access to the data centre. Additionally, a Demilitarised Zone (DMZ) is established for data that needs to be publicly disclosed on
the internet. In terms of system deployment, the Group utilises information security systems such as controlling server IP
access, double-layer firewalls, and other measures to place data on the intranet, effectively preventing data intrusion. The
Group has clear guidelines that require the physical destruction of storage media containing internal information before disposal.
The Group does not encounter any personal data in our business operation and does not collect or retain any personal data
through channels such as apps or websites. For institutional customers, we only collect information to fulfill “know your
customer” and anti-money laundering requirements. The Group does not rent, sell, or provide any institutional or personal data
to third parties for purposes other than completing transactions or services. There are also established protocols for handling
data security incidents, including responses and subsequent actions, aimed at minimising the impact and reducing losses. In
2023, the Group has not experienced any incidents of client data leakage or loss.
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MATERIALITY ASSESSMENT AND STAKEHOLDER ENGAGEMENT

The Group recognises the paramount importance of maintaining a close connection with stakeholders in achieving sustainable
development goals. Consequently, we employ diverse channels and platforms such as surveys and interviews to engage with
stakeholders, comprehending their opinions and expectations. This ongoing dialogue enables us to adapt our business practices

and scrutinise, as well as enhance, our sustainable development strategies.

Our stakeholders encompass individuals and organisations, both internal and external, who have significant influence on our
business or may be substantially impacted by it. Key stakeholders include shareholders and investors, clients and collaborating
partners, employees, suppliers, media, as well as the community and non-governmental organisations.

Stakeholder Group Communication Channel Key Concerns/Topics

Financial Performance
Environmental Compliance
Tackling Climate Change
Anti-corruption

Product Responsibility
Responsible Investment
Customer Privacy

Employee Welfare
Occupational Health and Safety
Diversity and Equal Opportunity

Procurement Practices
Supplier Management

Financial Performance
Environmental Compliance
Social Investment

Social Investment
Responsible Investment
Tackling Climate Change
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Materiality Assessment

In 2023, the Group engaged external consultants to conduct a comprehensive questionnaire survey among stakeholders. This
initiative aimed to gather insights and concerns from various stakeholder groups regarding sustainable development issues, as
well as identify opportunities and risks. In accordance with the relevant principles defined by the GRI Standards, we conducted
a thorough materiality assessment through the followings steps. This process allowed us to determine the most relevant

sustainable development issues for CEL, prioritise them, as well as defining the our reporting boundary and scope.

Identify Material Issues

& The external consultant
conducts surveys by way
of questionnaire with our
stakeholders to collect
their views on CELs
environmental, economic
and social performance.

Prioritise Material Issues

The external consultant
prioritises topics based on
the importance of the
issues as perceived by
stakeholders and the topics
that have a significant
impact on the Group and
expressed through a
materiality matrix.

Verify Material Issues

£+ The Board verifies
important topics and
ensures that they are
consistent with CEL's
development strategy.

Materiality Matrix

The materiality matrix below illustrates the relative importance of each sustainability topic to stakeholders and to the Group.
The top 12 topics with the highest importance will be considered as material topics and will be detailly discussed in this Report.

IMPORTANCE TO STAKEHOLDERS

: &
o]
Lo % Lo .
o
o o
o o]
o] o o
IMPORTANCETO THE GROUP




Our Material Topics
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Material Topics Impact Boundaries Relevant
Category and Stakeholders’ Within the | Outside the GRI Key Relevant SDGs
Concerns Group Group Standards
) 16 oS-
2 Responsible Not e i
v v )
Investment Applicable 1:
10 Economic o oW
v v GRI 201
Performance m
Economic
12 e
11 Procgrement v v GRI 204
Practices
12 Anti-corruption v v GRI 205
Environment 7 Emissions v v GRI 305
1 Customer Privacy v v GRI418
3 Occupational Health v / GRI 403 Sl
and Safety —va
4 Training and / y GRI 404 A o :
Education !!ll
5 Labour/Management 16%&?&‘?
) v v GRI 402
Relations
Social
6 Employee Welfare v v GRI 401
Di i Equal
8 Diversity gnd qua v v GRI 405
Opportunity 100
=)
9 Non-discrimination v v GRI 406 i
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RESPONSIBLE INVESTMENT

Overview

As a cross-border investment and asset management company, CEL places equal importance on both long- 16 PEACE, JUSTICE
term value creation and short-term financial performance. We acknowledge that each investment decision m‘s‘;fTL';‘lg‘NGs
can have far-reaching implications for our portfolio and the broader society. Therefore, we embrace the

responsibility to meticulously assess the risks associated with each investment decision and strive to make
meaningful contributions to future capital allocation. Recognising the diverse forms and timeframes of risks,
we have incorporated a preventive approach and an active ownership investment strategy into our risk
management framework. Additionally, we consider ESG factors, along with other sustainable elements, in our
investment decision-making process. This approach not only enables us to provide clients with comprehensive and robust
investment solutions but also contributes to creating a positive impact on society and even the global community.

Y,

The Group has developed the Responsible Investment Guidelines, pledging to thoroughly consider ESG factors in both
investment decision-making and practices. This commitment aims to improve the sustainability of investment products,
optimise overall portfolio performance, enhance investment returns, and meet the requirements of investors. Additionally, we
are dedicated to collaborating actively with responsible investment institutions, both internationally and domestically, to
collectively advocate for widespread recognition of responsible investment principles within the industry.

Since 2006, the Group has actively supported industries promoting sustainable development through investments in
environmental and renewable energy-related companies. In 2020, we took a step further by establishing Everbright Belt and
Road Green Fund (“Green Fund”), marking our commitment to building a domestic ESG investment framework. This initiative
also positioned us as the first equity investment fund in China to comprehensively adopt ESG investment standards.

Moreover, the CEL Overseas Infrastructure Investment Fund team is committed to benchmarking against top-tier industries
and places high importance on sustainable investments, actively encouraging team members to pursue ESG certifications. As
of 31 December 2023, two team members have obtained the ESG Investment Qualification Certificate issued by the Chartered
Financial Analyst (CFA) Institute, demonstrating our commitment to enhancing ESG expertise. CEL Infrastructure Investment
Fund II LPF (“Fund II") focuses on climate financing and ESG investment, actively incorporating international ESG standards,
management practices, and evaluation systems to ensure sustained positive impacts on climate change, environmental
improvement, and societal progress. Our success in securing a commitment of USD100 million from the Asian Infrastructure
Investment Bank (AlIB), including a joint investment of up to USD25 million, signifies a significant stride for CEL in the
international, market, and professional aspects.

In addition, the Group has established an early-stage project screening process, incorporating the “Negative Exclusion List” and
"Positive Green List”, drawing inspiration from the International Finance Corporation’s (IFC) Performance Standards on
Environmental and Social Sustainability and considering investment trends. This process ensures the exclusion of projects with
potential significant negative environmental and social impacts at an early stage, with a dedicated focus on green and carbon-
neutral investments.

The ESG performance of potential investments is a pivotal consideration in both the due diligence and investment decision-
making processes of the Investment Committee of the funds. Following formalised financing, we conduct regular assessments
of the project’s environmental and social performance through standardised management and emergency response protocols
to ensure its sustainability. We aspire to generate stable returns for investors through diversified investment approaches,
contribute innovative solutions to the green development of the “Belt and Road"”, and remain steadfast in integrating
responsible investment into our core values to support the achievement of carbon neutrality goals.

Additionally, the Group actively encourages its other fund investment teams to fully integrate ESG investment and management
principles into the investment process. Aligned with the national strategy for carbon neutrality, the Group leverages its
strengths in the green environmental sector and the Group's extensive experience in new energy. Our focus remains on the
continuous improvement of performance in upstream raw materials and equipment, including photovoltaics, large-scale wind
power, and the investment opportunities arising from the mature development of new energy vehicles.
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ESG-related Investment

Total scale of service and support of green industry projects Stock scale

RMB1 1 6 b|”|0n approximately RMB71 b|”|0n

(3 new projects added in 2023, with approximately RMB180 million)
projects under management

Key investments include projects such as NIO Inc., and Beijing Yangde Environmental Protection Energy Technology Co.,
Ltd., further reinforcing our commitment to carbon neutrality investments

In addition to expanding investments in green environmental projects, CEL actively leverages its equity investments to support
the sustainable economy:

Real Economy

Total scale of service and support for Stock scale

financing in the real economy oppe
approximately RMB35.6 billion  Projects under management

approximately RM 8857 b|”|0n

(increased RMB1.3 billion in 2023)

Private Enterprises

Total scale of service and support to Stock scale

private enterprises e
approximately RMB27.2 bI||I0n Projects under management

approximately RMB70.2 billion

(6 new projects added in 2023, with
approximately RMB240 million)

Software and Service Industry

Total scale of service and support to Total scale of service and support for high-tech enterprises in the semiconductor
the service industry products and equipment category

approximately RM893 b|”|0n over RM 856 b|”|0n

Total scale of support for enterprises in the smart and high-tech technology
hardware and equipment category

approximately RMB1.8 billion

Key invested projects:
— SenseTime Group Inc. (Sense Time)
— Tongdun Technology Co. Ltd (Tongdun Technology)
— iSoftStone Information Technology (Group) Co., Ltd. (iSoftStone)
— Netease Cloud Music Co., Ltd. (NetEase Cloud Music)
— Beijing Fourth Paradigm Technology Co., Ltd. (4Paradigm)
4Paradigm is the largest player in the platform-centric decision-making enterprise Al market in China
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CEL’s investment focus in the technological industry:

£} Energy saving and environmental protection £+ New material

Industrial 1 Electric power equipment and new energy £+ Aerospace
Technology £+ New energy and smart cars £+ Smart manufacturing solution
£+ Equipment manufacturing

Semi £+ Materials and equipment £+ Manufacturing package
Conductor 1V design ) Optoelectronic display

SN

CELls .
technological TMT cﬁ}::;’gter o E-COI'lT]Terce o g|nt§c|h . £ Consumer hardware
investment 1 Local life 1 Social entertainment
S

Industrial £+ Big data and artificial intelligence
Internet £+ Cloud services

£+ Innovative medicine  <* Medical equipment £+ Medical service

Key Investee Companies:
CALC

Leveraging its comprehensive capabilities across the entire aircraft industry chain, CALC is actively engaged in aircraft recycling.
This initiative aims to fully exploit the value of old-age aircraft, support the aviation circular economy, assist domestic airlines in
upgrading their fleets through retiring old-age aircraft, and contribute to energy efficiency and emission reduction. This effort

aligns with the national “dual carbon” strategy, emphasising sustainability in carbon emissions and energy consumption.

Terminus

Positioning in AloT industry, Terminus has been actively driving the efficient implementation of the “dual carbon” goals in urban
areas. The company has introduced a comprehensive product portfolio that includes building automation systems, smart
lighting control systems, and building energy management systems, contributing to the effective realisation of the “dual
carbon” objectives. In 2023, Terminus made it to the “Top 20 List” in the “New Energy and Carbon Neutrality Sector Most

Commercially Promising List” released by Jazzyear, a Chinese Science and Technology Industry Think Tank.
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Our Responsible Investment Guidelines

The Group has formulated the Responsible Investment Guidelines with the aim of incorporating ESG factors into our investment
decision-making and active ownership strategies and practices. The guideline is applicable across all asset classes managed by
the Group. The ESG Task Force, responsible for executing the policies and resolutions set forth by the ESG Committee,
develops action plans aligned with responsible investment objectives and ensures coordination of responsible investment
efforts across various departments. Through direct engagement with our investees, we are dedicated to enhancing their
sustainable performance and encouraging the adoption of active ownership practices. Our commitment extends beyond
conveying the values and standards of responsible investment to investees, we actively support and facilitate improvements in
ESG aspects. Furthermore, we are progressively integrating responsible investment into our investment research system,
thematic product development, active ownership implementation, and capacity building initiatives. For instance, our efforts
include the development of responsible investment thematic products such as low-carbon smart and green & low-carbon funds.
We integrate ESG considerations into the investment processes of these products, exemplifying our dedication to putting
responsible investment concepts and policies into practice. These initiatives aim to align our investment strategy with ESG
principles while fostering the realisation of sustainable development.

Our Negative Investment Checklist

The Group has established the Level T Market Investment Negative List, which, in principle, excludes investments in industries
that do not align with national industrial policy orientation and structural adjustment orientation. It also avoids investing in
industries that do not comply with national and local regulations on land use, energy consumption, pollution emissions, and
safety production. Investments are avoided in sectors classified under “obsolete”® category according to national industrial
policies and in industries labelled as “high-pollution, high-emission and overcapacity”4, including leather tanning and processing,
fur tanning and processing, wood and bamboo pulp manufacturing, coking, cement manufacturing, flat glass manufacturing,
iron refining, steel refining, ferroalloy smelting, aluminium smelting, and metal shipbuilding. Overseas investments in gambling
and pornography industries are prohibited, as well as investments abroad that do not comply with the environmental protection,
energy consumption, and safety standards of the host country. The Group refrains from investing in projects/assets publicly
listed on negative lists by national authorities or regulatory bodies, as well as enterprises with significant risks such as those
receiving adverse opinions from auditors.

Our Management System

The Board holds the ultimate responsibility for leadership and oversight in the implementation and performance of responsible
investments. They are responsible for formulating the Terms of Reference and delegating authority on ESG matters to the ESG
Committee. Regular reports on responsible investments will be presented to the Board, and the Board will issue a statement
on the Group’s ESG governance as per regulatory requirements. In addition to reporting to the Board, the ESG Committee plays
a crucial role in developing and supervising policies, strategies and objectives related to responsible investments, leading the
Group's responsible investment practices. The ESG Task Force, in turn, is responsible for developing action plans based on
responsible investment objectives and coordinating the efforts across departments. Other departments, including investment
teams and researchers, are tasked with executing responsible investment activities aligned with their respective roles and
responsibilities.

Led by a board-level committee, the responsible investment management system demonstrates the Group's high priority on
ESG matters and ensures that the Group's responsible investment practices meet the highest standards and are fully
implemented.

Notes:

3 "Obsolete"” category as classified in Catalogue for Guiding Industry Restructuring published by the National Development and Reform
Commission of the People’s Republic of China.

4 "High-pollution, high-emission and overcapacity” projects as identified in Key Performance Indicators of Green Credit published by the

China Banking Regulatory Commission.
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Introduction to Key Funds

CEL Infrastructure Investment Fund Il LPF
Overview

CEL Infrastructure Investment Fund Il LPF (“Fund II") represents the second influential infrastructure fund within the Group's
international initiatives. It serves as a continuation of the successful operation of the Everbright Overseas Infrastructure
Investment Fund LP (“Fund |”). Managed by indirect wholly-owned subsidiaries of CEL, Fund Il seeks to propel investment in
emerging green infrastructures in Asia. The fund, targeting a size of USD600 million, endeavours to introduce innovative
sustainability incentive programmes, fostering advancements in climate financing, gender diversity, and ESG governance within
the private equity industry. On 29 June 2022, the AlIB approved a commitment to contribute to Fund Il, and is invited to be a
member of Fund Il's ESG committee.

Fund Strategy

Fund Il mainly focuses on equity and equity-linked investments with a primary emphasis on investment opportunities of private
equity and debt within the Association of Southeast Asian Nations (ASEAN) member states — Indonesia, Malaysia, the
Philippines, Singapore, Thailand, Vietnam, Hong Kong and Macau.

When seeking controlling or substantial minority stakes in target companies (encompassing greenfield and brownfield projects),
Fund Il prioritises entities with exceptional management teams, a great operational track record, and robust recurring cash
flows. This approach aims to provide investors with substantial cash returns and long-term asset appreciation.

The targeted investment sectors encompass, but are not limited to, renewable energy, energy storage, power transmission and
distribution networks, gas storage facilities, gas distribution networks, roads (including toll roads, bridges, and tunnels),
transport terminals (including airports and ports), communication towers, optic fibre networks, data centres, water and
wastewater treatment facilities, logistics facilities, parking lots, and social infrastructure.

Investment Team

The role of the investment team is crucial, especially in managing relationships with target companies throughout the
investment process. Members of Fund IlI's investment team have demonstrated their commitment to ESG principles, with two
team members having obtained the Certificate in ESG Investing from the CFA Institute. The entire team consistently engages
in ESG-related training to ensure ongoing enhancement of their professional capabilities in the ESG domain, applying these
skills to informed investment decision-making.

For more details in relation to Fund Il, please refer to the ESG Policy of Fund II.

Everbright Belt & Road Green Fund

Overview and Investment Strategy

Everbright Belt & Road Green Fund (“Green Fund”), initiated by China Everbright Group Ltd. (“Everbright Group”) and managed
and operated by CEL, stands as one of the tangible outcomes of the second Belt and Road Forum for International Cooperation
in 2019. Uniquely positioned as the only investment initiative led by a commercial financial institution among the forum’s
accomplishments, the Green Fund boasts limited partners such as Everbright Group, CEL, China Everbright Environment, and
collaborators from local state-owned enterprises.

The Green Fund concentrates its investments in four selected areas: green environment, green energy, green manufacturing,
and green living. Employing various investment approaches, including the establishment of direct investment funds in
collaboration with key provinces and cities along the “Belt and Road”, direct investments, and Fund of Funds (FoF)
investments, the Green Fund aims to support high-quality enterprises involved in the “Belt and Road” construction. This
support extends to their products, technologies, services, and business models, fostering green and sustainable development
while contributing to the realisation of carbon peak and carbon neutrality goals. The Green Fund's investment process
incorporates the analysis of Positive and Negative Investment Lists, along with an ESG indicator rating mechanism, ensuring
that the final investments align with our overarching philosophy and objectives.



Investment Vision

ons and carbon neu

Investment Philosophy Embracing a new concept of green development
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countries

e Industrial and
Energy Decarbonisation . Construction Lifestyle Decarbonisation
Decarbonisation .
Decarbonisation
Integration and Structural opportunities New technologies for ¢ Recycling and utilisation
optimisation of the PV in the new energy energy conservation and of household consumer
supply chain vehicle supply chain emission reduction goods such as plastics
Construction and Business model Breakthroughs in ¢ New materials for
operation of PV power breakthroughs in the hydrogen production and consumer goods
stations aftermarket of new storage technology ¢ Household waste
Technological energy vehicles Technological separation
breakthroughs in the Technological breakthroughs in
Investment Strategy wind turbine industry breakthroughs in the hydrogen metallurgy
Construction and core technology of new Business model
operation of wind power energy vehicles breakthroughs in
projects Localisation of prefabricated
Breakthroughs in energy equipment for hydrogen construction
storage technology and refuelling stations Innovative materials for
business models Technological new buildings
breakthroughs in
hydrogen-powered
vehicles and fuel cell
technology
e Breakthroughs in battery
technologies
Fund Strategy

The Green Fund is a market-oriented private equity investment fund dedicated to green and sustainable development. Through
collaborations with provincial and municipal governments along the “Belt & Road” in China, it establishes local direct
investment sub-funds and invests in high-quality market-oriented sub-funds and projects. This approach contributes to the
construction of a new development pattern characterised by a “dual cycle”. The Green Fund aligns with the goal of achieving
carbon peak and carbon neutrality in China and the countries along the “Belt & Road” initiative. It embraces the latest concept
of green development as it strives to make a positive impact on the realisation of these environmental objectives.

Investment Team

The investment team plays a crucial role in managing the relationship with the target company throughout the investment
process. They are responsible for integrating green factors and ESG considerations into every stage of the investment process.

ESG and Responsible Investment Related Policies and Information

The Green Fund has taken a further step in aligning with carbon peaking and carbon neutrality goals by outlining four primary
investment themes: energy decarbonisation, transportation decarbonisation, industrial decarbonisation, and decarbonised living.
It has identified representative investment pathways under each “decarbonisation” category.
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CEL Invites “Strive and Rise Programme” Teachers and Students to Watch the Classic Ballet La Bayadere

CEL actively responds to the call of the Hong Kong SAR Government and proactively participates in the “Strive and Rise
Programme” youth development programme. In June 2023, CEL invited 100 students and teachers to watch a
performance of the classic ballet La Bayadére presented by the Hong Kong Ballet. The aim was to promote artistic and
cultural forms, expanding the horizons of Hong Kong’'s youth. The students immersed themselves completely in the
storyline during the live performance, especially captivated by key scenes such as the exquisite solo dance of the golden
deity and the perfect white ballet of the “Kingdom of the Shades” scene. These moments left an unforgettable
impression, allowing them to truly feel the beauty of ballet art.

The “Strive and Rise Programme”, initiated by the Hong Kong SAR Government in October 2022, aims to provide
targeted assistance to local underprivileged communities, especially the Junior Secondary 1 to 3 students living in
subdivided units. The programme seeks to broaden their horizons, enhance self-confidence, foster a positive outlook on
life and strive for upward mobility through collaboration between the government, business and the community.
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Rural Revitalisation

In 2023, CEL incorporated rural revitalisation efforts into the CEL Important Matters Supervision Form. In conjunction with the
Company'’s actual circumstances, CEL has developed the “3+2" Rural Revitalisation Work Plan. The targeted assistance efforts
have been implemented, achieving a support amount of RMB408,600 in 2023.

CEL actively integrates inclusive financial initiatives with rural revitalisation efforts. Through the exploration of sustainable
business assistance models within its affiliated enterprises, Everbright Jiabao has proactively developed a “Cultural Tourism +
Consumption” model. This model aims to promote the circulation of agricultural products between supply and demand entities
while empowering asset management initiatives. As of 2023, Everbright Jiabao has organised more than 10 large-scale events.
During these events, it has attracted corporate signings totalling over RMB220 million, with consumer spending exceeding
RMB3.5 million. The events received participation from nearly 300 consumers, contributing to the overall success of the
initiative.

Everbright Jiabao continues to expand its support for rural revitalisation and poverty alleviation projects, actively focusing on
operational initiatives, serving the real economy and striving to create a sustainable asset management model that empowers
rural revitalisation. Simultaneously, the Company continues to actively participate in various rural revitalisation and poverty
alleviation projects through the Shanghai Jiabao Charity Foundation. In 2023, the Company made a donation through the
foundation to a primary school in Yunnan Province, with a donation amount of RMB189,000. The funds are primarily used for
poverty alleviation projects focusing on assisting students in need, supporting 180 impoverished students, and providing
assistance to 3 teachers facing difficulties.

Additionally, CEL leverages its investment advantages to support the development of the agricultural industry. On 6 December
2023, Dekon Agriculture, an investment of CEL is officially listed on the main board of SEHK. Since CEL's initial investment in
Dekon Agriculture at the end of 2016, it has faced challenges such as the African swine fever epidemic and capital market
fluctuations. Despite these challenges, CEL has made three additional rounds of investment, with a total investment of
RMBB800 million. Through steadfast support, CEL has played a crucial role in contributing to the success of the company. With
the backing of financial capital represented by CEL, Dekon Agriculture have effectively stimulated employment and income
growth for farmers in the relevant regions. This support has made significant contributions to the realisation of the national rural
revitalisation strategy and the promotion of agricultural and rural modernisation.
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KEY INVESTEE COMPANIES

Real Estate Asset Management

Everbright Jiabao focuses on core businesses such as real estate asset management, o

real estate investment, and property development. It strives to be a leading player in EjrlséZSEwEMtﬁ é
cross-border real estate asset management in China and is an associate company of

the Group. EBA Investments, the largest industrial investment fund manager and real XAXEE

EVERBRIGHT JIA BAD

estate investment platform under Everbright Jiabao, has, over its 16 years of

development, established a robust and comprehensive industry chain covering investment, finance, construction, management,
and exit strategies. It has pioneered the “Big Asset Management” strategy in the industry. With approximately RMB46.7 billion
in AUM, EBA Investments oversees 21 “IMIX Park” commercial projects in 10 cities nationwide and has completed nearly
RMB16 billion in total issuance of real estate investment trusts (REITs) across five phases of the “IMIX" series.

Our Employees

Adhering to the core vision of “People First, with human talent as the company’s primary asset”, Everbright Jiabao/EBA
Investments is dedicated to establishing a diverse and friendly work environment to foster comprehensive employee
development. We firmly believe that cultivating a high-quality professional team is the optimal path to enhance the overall
competitiveness of the company.

To ensure our management practices align with relevant laws and regulations, Everbright Jiabao has explicitly outlined key
information in the Employee Handbook, guaranteeing the comprehensive implementation of equal opportunity principles in
human resources management and compensation and benefits policies.

We not only provide extensive training and career development programmes but also encourage employees to cultivate a
mindset of self-directed and lifelong learning. In addition, we regularly organise various recreational activities, such as
badminton, basketball, arts and crafts workshops, and family-oriented events. These initiatives aim to create a work
environment that is both challenging and enjoyable, contributing to achieving a balance between work and life.

This series of measures not only reflects Everbright Jiabao/EBA Investments’ concern for its employees but also consolidates
the company’s corporate social responsibility by integrating corporate values with societal values.

Our Value Chain

Everbright Jiabao/EBA Investments adheres to the spirit of business contracts, actively building strong cooperative relationships
with investors, suppliers, construction units, customers and creditors based on principles of honesty, mutual benefit, and legal
compliance. In investor relations management, the group implements various measures to ensure that investors gain a deep
understanding and support our development strategy. Channels such as online interaction platforms and investor receptions are
utilised to enhance investor insights and understanding, safeguarding their interests. Everbright Jiabao/EBA Investments is
committed to practicing the concept of sustainable development with suppliers. In our business operations, we strive to choose
companies with a strong sense of social responsibility and emphasise the use of new products with environmentally friendly
and recyclable characteristics. In collaboration with construction enterprises, particular attention is given to the rights of migrant
worker groups. Timely payment of wages to migrant workers is considered as a crucial criterion in selecting construction
enterprises, demonstrating our commitment to upholding the legitimate rights of workers.

The group places importance on establishing partnerships based on mutual trust and assistance with all relevant parties. With a
commitment to social responsibility, we drive business development to ensure compliance with regulations and embody the
practical application of social values in our commercial activities.
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Our Environment

In our project development and operations, we remain steadfast in our commitment to green development, adhering to green
construction standards. To minimise our environmental footprint, we comprehensively consider factors such as energy
consumption, air quality, water resources and material usage across all our projects. We actively collaborate with our suppliers
to integrate sustainability principles into our operations, striving to engage with companies that demonstrate a strong sense of
social responsibility. Additionally, we prioritise the adoption of environmentally friendly, low-carbon and recyclable products to
further reduce resource consumption and waste generation, while promoting the application of eco-friendly technologies
throughout the supply chain. Moreover, to further reduce resource consumption, minimise waste generation and promote the
application of environmental protection technologies across the industry chain, we prioritise the use of environmentally friendly,
low-carbon and recyclable new products.

In the field of office asset management, EBA Investments is a member of the International WELL Building Institute (“WELL")
and actively creates healthy office environments that meet its standards. Several projects under EBA Investments, including
New Everbright Center, EBA Center and EBA Honggiao Center, have obtained certifications from WELL, LEED, and National
Green Building Standards, affirming our commitment to green, low-carbon and environmentally friendly principles.

EBA Investments’ office asset management brand, WELLBEING, advocates for green development and aims to create a
comprehensive service platform focusing on green ecology, smart technology, healthy interaction, resource platforms and
customised services. The platform is dedicated to building a future office ecosystem that value about the harmonious
coexistence of people, buildings and cities, providing green, healthy and high-quality office experiences for resident enterprises.
In the consumer infrastructure sector, we emphasise ecological and environmental benefits, striving to transform managed
projects into important carriers that guide green production, green circulation and green consumption.

Our Community

Everbright Jiabao is committed to its mission of undertaking social responsibilities, creating shareholder value and realising the
aspirations of its employees. We leverage our advantages on various platforms and resources to fulfill our social responsibilities.
In addition to actively participating in the construction of high-quality commercial housing and facilities for relocated households,
we regularly organise various charitable activities. In 2012, Everbright Jiabao established the Shanghai Jiabao Charity Foundation
("Jiabao Charity Foundation”), which is dedicated to raising funds that reward individuals for acts of courage, support education
and health initiatives, fund community elderly care and promote cultural development. It aims to cultivate distinctive charitable
activity brands that embody the unique characteristics of Everbright Jiabao.

Key examples of targeted assistance

o) In 2019, Everbright Jiabao undertook the support of 10 financially disadvantaged students in Yunnan Province. The
support included funding their annual tuition fees to help them complete their studies. The company raised funds
through contributions from the leadership of the party and government, as well as the Jiabao Charity Foundation.
Over four academic years, a total of RMB102,200 was provided in support.

o] In 2021, Everbright Jiabao signed a second-round “Village-Enterprise Pairing” assistance action plan with four
impoverished villages, engaging in cooperative exchanges for mutual development. In 2023, it donated over
RMB200,000 to livelihood improvement projects in these villages, contributing to the enhancement of the local living
environment.

o] In 2023, a donation of RMB189,000 was made to a primary school in Yunnan Province. The funds were allocated to
support 183 impoverished teachers and students.
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Additionally, the infrastructure projects under Everbright Jiabao are grounded in local characteristics, aiming to develop local
resources. Adapting to local conditions, the company hosts and undertakes various folk cultural and rural-themed activities. This
has led to the establishment of a comprehensive service system featuring folk cultural festivals, East-West cooperation in
procurement and sales, specialty markets, promotion of intangible cultural heritage projects, and support for the sales of
agricultural and local products. The company actively enhances the logistics infrastructure to improve the distribution efficiency
of agricultural products, creating distinctive industries recognised by consumers and forming competitive advantages. In 2023,
Everbright Jiabao's infrastructure project, the Qingdao Dabao Island Historical and Cultural District, organised a series of events
for the Chinese New Year Folk Culture Festival. This initiative advances the deep integration of culture and tourism in the
historic city area, attracting crowds, introducing industries, and fostering the development of cultural and tourism activities.

Artificial Intelligence Internet of Things

Terminus, an AloT platform company invested by CEL, proposed the application of the TERM I NUS q:% Hﬁﬂ*

AloT technology framework in China. Terminus focuses on core technologies of smart
loT, concentrating on intelligent spatial scenarios in urban areas. It has evolved into a
comprehensive enabler offering end-to-end AloT services.

Our Employees

Terminus upholds a people-centric value and continually optimises human resources management policies to empower
employee growth. To provide employees with more opportunities to achieve work-life balance, we have established various
recreational clubs based on their interests and regularly organise team-building activities, fostering a positive work environment.
Our Staff Handbook outlines details concerning equal opportunities, benefits, promotion prospects, workplace discipline and
communication norms, ensuring all employees receive fair treatment and embody diverse values.

Our Value Chain

Terminus is committed to becoming a global leader in comprehensive services for eco-intelligent cities, with a customer-centric
service concept focusing on new infrastructure and dual-carbon national strategies, empowering dual-carbon applications with
intelligent technology. We accumulate core capabilities in the dual-carbon field, complete ecological co-construction, and
successfully create green smart cities. Throughout our service industry, Terminus adheres to the principles of honesty,
integrity, legal compliance and mutual benefit, regulating our business activities and operational behaviour. We value
stakeholder perspectives and maintain close communication and contact with investors, suppliers, customers and partners
through various channels to ensure a good business reputation. Terminus, in the wave of development in the smart loT
industry, adopts an open and cooperative attitude, actively collaborating with partners to jointly promote the industry’s
development and prosperity while exploring sustainable business growth opportunities to protect investor interests.

Our Environment

Since 2015, Terminus has been gathering expertise in smart energy technologies. In 2021, we harnessed the power of AloT
technology to drive carbon-neutral smart cities, actively aligning with national carbon neutrality objectives. Today, Terminus has
comprehensively developed carbon-neutral products and ecosystems across technology research and development, academia-
industry collaboration and practical applications.

Over the past seven years, Terminus has evolved its business from providing “empowerment” services to “shaping” the entire
city, delivering green and low-carbon smart services throughout various urban scenarios across their entire life cycles.
Leveraging cutting-edge technology, Terminus propels urban development into new stages, aligning with the nation’s dual-
carbon goals through tangible actions.
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In 2023, Terminus made significant strides in AloT technology for smart cities, introducing the next generation Titan robot,
implementing intelligent lighting systems in Ezhou Port and collaborating with the State Power Investment Corporation to
introduce large-scale language models in the field of new energy. These efforts reflect Terminus’ commitment to sustainable
development for smart cities. Terminus' AICITY pilot station, “Al PARK", utilises AloT technology to monitor carbon emissions
throughout the life cycle. Through Over-the-Air (OTA) automatic evolution and the intelligent services provided by Terminus’
Titan robots, Al PARK creates a “green intelligent living structure” that is perceptible, warm and thoughtful, establishing a
benchmark for the industry in low-carbon and green urban development.

Through proposing various energy-saving measures to our client, The Ritz-Carlton, we anticipate a yearly reduction of over a
thousand tonnes of carbon dioxide emissions and cost savings of tens of thousands of dollars. The expected energy savings
rate is around 20%, with a projected payback period of less than two years. The Terminus technical team conducted on-site
inspections at the hotel, conducting energy consumption surveys for various systems. Based on relevant energy-saving
regulations and standards, a scientific evaluation of energy consumption at all stages were carried out. Simultaneously, a
system overview was conducted based on potential energy-saving opportunities and existing energy-saving issues. In the end,
leveraging their extensive experience in the energy-saving field, Terminus provided the hotel with a comprehensive energy-
saving solution, combining hardware and software, with the aim of assisting the hotel in achieving efficient carbon management
and providing technical support for low-carbon or even zero-carbon practices.

Our Community

Terminus, through its “Smart Classrooms” initiative, is actively contributing to smart education by leveraging innovative
technology. The aim is to create an improved learning environment, connecting with more opportunities for growth and fulfilling
dreams. The Huolei Charity Team, operating under Terminus, has visited various schools across different regions in China,
including Hebei, Sichuan and Chongging. The team has provided students with essential educational materials such as learning
tools and technology products. Furthermore, the team has shared scientific knowledge in areas like artificial intelligence,
bringing technological insights to classrooms in villages and towns. This practical initiative is a significant step towards
supporting and enhancing education in rural areas.

Full Value-Chain Aircraft Service

CALC, a key investment under CEL, stands as China's first operational aircraft lessor and
holds a prominent position as a global aviation finance enterprise. CALC's diverse CA ‘ c
business operations encompass services such as operational aircraft leasing, purchase
and leaseback, aircraft asset package transactions and asset management. Additionally,
CALC extends its reach to post-market aircraft services, including fleet upgrades, aircraft maintenance and disassembly and
component sales. The company offers clients comprehensive, one-stop solutions across the entire lifecycle of aircraft.
Leveraging the expertise of its international team and global financing capabilities, CALC has expanded its operations to cover

20 countries and regions, including the Asia-Pacific, Europe and the Americas.

Listed on SEHK in July 2014 (stock code: 1848.HK), CALC is the first listed aircraft lessor in Asia. At present, CALC is a
constituent stock of the MSCI China Small Cap Index.
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Our Employees

Employees are our valuable assets, providing steadfast support for our business development and laying a solid foundation for
the group’s sustainable growth. To cultivate a dynamic and proactive workforce, we have established a comprehensive Training
and Development Policy committed to providing regular and comprehensive training and development opportunities. This
empowers employees to unleash their potential, enhance their professional skills, and boost their competitiveness, contributing
to the mutual development of individuals and the organisation, which is crucial for the sustainable development of the group. In
addition, we prioritise the health, safety, and well-being of our employees. The relevant regulations and systems related to
health and safety are outlined in the Employee Handbook, providing a series of workplace safety management requirements for
employee reference.

Department supervisors and management assess the capabilities and performance of employees within the performance
evaluation period. Recognising and nurturing employees with good performance, competence, and potential align with the
current and future business development policies of the group. Furthermore, we regularly organise various outdoor and charity
activities to enrich employees’ life experiences. Each year, eligible employees are provided with travel reimbursement,
encouraging them to engage in self-enrichment during their leisure time. All employees, including those on business trips, are
covered by comprehensive insurance to ensure their well-being during working hours and official travel.

Our Value Chain

Stakeholder engagement plays an indispensable role in CALC's sustainability strategy. Through various communication
channels, we actively interact with stakeholders to gain a deep understanding of the impacts our business has on different
parties. This engagement helps foster mutual trust, enabling us to establish and adjust our current and future sustainability
strategies to better meet the diverse needs and expectations of stakeholders.

As a responsible company, CALC is dedicated not only to complying with all laws and regulations relevant to our business but
also to collaborating with suppliers for a brighter future. We have instituted a fair and transparent Supplier Selection and
Management Procedure to minimise risks associated with sustainability in the supply chain actively. Simultaneously, we
regularly assess the performance of suppliers and contractors, ensuring their ongoing compliance and continuous improvement.
This stakeholder cooperation and oversight mechanism contribute to ensuring the sustainability of our business activities in
social, environmental and economic dimensions.

Our Environment

To enhance resource efficiency and foster environmental awareness among our employees, we initiated the Green Office
Programme in 2015. This programme, backed by management support, includes the formulation of the Green Office Guide,
offering principles for conserving energy, water, and office materials. These measures aim to encourage green practices and
underscore the importance of eco-friendly living among our staff. In alignment with the green office concept, we have
implemented various waste reduction initiatives such as setting up recycling stations and reducing unnecessary lighting.
Regular office inspections further contribute to improving employees’ environmental consciousness.

CALC continues to increase investments in paperless offices, waste recycling, energy conservation and cultivating a culture of
sustainable development. In our day-to-day operations, we encourage colleagues to use electronic means for document access,
promote double-sided printing, reduce disposable items, and reuse office equipment and resources. Recycling bins are
strategically placed near photocopiers, collecting single-sided paper for reuse and double-sided paper for recycling. In 2022, we
recycled 66 kg of paper. Additionally, the paper used for financial printing is responsibly certified with forest resource
certifications.

In the realm of energy conservation, all wastewater generated at CALC's Harbin base undergoes immediate treatment at the
on-site sewage treatment plant. Our sewage treatment plant exceeds local environmental standards. After undergoing 22
rigorous treatment processes, the treated wastewater meets the quality standards of tap water. The facility undergoes water
quality testing twice a year to ensure compliance with national standards.
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We consistently monitor and evaluate our GHG emissions to comprehensively understand and manage our impact on climate
change. To reduce carbon emissions, we are gradually phasing out older aircraft models and introducing new and material
climate-related risks in our fuel-efficient aircraft. Simultaneously, we conduct climate risk assessment studies to identify primary
risks that climate change poses to our business operations.

When introducing new aircraft, we prioritise fuel efficiency, cutting-edge technology and market demand. The incorporation of
new-generation aircraft with advanced technology is expected to significantly contribute to fuel savings and reduced carbon
emissions. The group will continue to implement a prudent strategy for configuring new aircraft models and provide fleet
upgrade services to global airline customers, promoting environmentally friendly aviation operations.

Our Community

Our ESG Policy sets the guidelines for our long-term commitment to corporate social responsibility. We are dedicated to
supporting local communities and encouraging employee participation in social initiatives. Over the years, CALC has organised
nearly a hundred corporate social responsibility activities involving colleagues committed to promoting sustainable lifestyles.
These activities cover various themes such as marine conservation, environmental cleanliness, tree planting, waste utilisation,
protection of endangered species, biodiversity and organic farming, fostering and strengthening a culture of sustainability.

In 2023, CALC collaborated with organisations including Orbis, the World Green Organisation, WWF Hong Kong, Shanghai
Charity Foundation, and the Dublin Children’s Health Foundation. Through its corporate responsibility programme activities,
CALC raised over HK$210,000, reflecting CALC's ongoing commitment to environmental sustainability and corporate social
responsibility.

Senior Healthcare

Everbright Senior Healthcare is a joint venture company of the Group and a key player in N
the development of the broader healthcare industry under Everbright Group. Since its %
inception, Everbright Senior Healthcare has experienced rapid growth, adeptly seizing
market opportunities and has emerged as a prominent player in the senior healthcare
industry. The company has successfully expanded its footprint to include over 50 core cities, spanning regions such as the
Beijing-Tianjin-Hebei Urban Agglomeration, Yangtze River Delta and Chengdu-Chongging economic circle.

EVERBRIGHT SENIOR HEALTHCARE

Everbright Senior Healthcare has established a three-tier integrated elderly care service model, encompassing institutional,
community-based and in-home services. Guided by the principles of combining maintenance for development, medical care for
transformation and service for branding, the company has created a distinctive “Senior Healthcare+" collaborative path.
Through standardised operations with unified service standards, central back-office management and consolidated
procurement, Everbright Senior Healthcare has implemented an efficient operational system. Simultaneously, by constructing
an intelligent elderly care platform, the company is committed to a path of miniaturisation and high-quality development.
Managing 190 institutions and community service centres nationwide, Everbright Senior Healthcare provides over 32,000 beds,
showcasing its extensive coverage and substantial strength in the senior healthcare service industry.

Everbright Senior Healthcare is dedicated to driving diversified industry deployment, establishing a comprehensive and diverse
elderly care ecosystem. With the goal of meeting personalised needs of the elderly, the company aims to offer one-stop elderly
healthcare service solutions, leveraging its business strengths and characteristics to comprehensively address the various
healthcare needs of senior citizens.
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Our Employees

Everbright Senior Healthcare is dedicated to cultivating a professional and passionate team for the elderly care industry,
adhering to the philosophy of “linking strategy at the top and business at the bottom”. The talent development efforts focus
closely on three key areas: operational management, marketing and nursing. The company continually builds and enhances
talent development systems for operational management, executive leadership, and specific talent streams. Through targeted
training and exchange programmes for key talents across different levels, Everbright Senior Healthcare facilitates a “learning on
the job” approach, empowering employees to contribute to business operations and strategic development while gaining
valuable experience. Concurrently, the company encourages the timely sharing and accumulation of excellent management and
professional experiences, fostering continuous growth and gradually establishing a learning-oriented organisation. Everbright
Senior Healthcare has achieved ISO 45001 Occupational Health and Safety Management System certification, providing robust
protection for the physical and mental well-being of its staff.

Our Value Chain

Everbright Senior Healthcare, as part of Everbright Group's universal healthcare collaborative platform, actively engages in multi-
party cooperation to establish a comprehensive senior healthcare industrial chain. The company introduces a variety of products
related to healthcare and aging. Through the dual-wheel drive of operating healthcare institutions and capital operations,
Everbright Senior Healthcare promotes the symbiosis of the senior healthcare industry and financial capital. Focused on the
integration model of “medical care + senior healthcare, insurance + senior healthcare, and services + senior healthcare"”, the
company leverages its business advantages to meet various senior living needs comprehensively. Upholding the corporate
mission of “Improving the Life Quality for Senior Citizens and their Families and Promoting the Chinese Filial Piety Culture”.

Everbright Senior Healthcare has obtained certifications such as ISO 9001 Quality Management System, ISO 14001
Environmental Management System, ISO 45001 Occupational Health and Safety Management System, 5A level for Pension
Service and 4A level for Standardisation. These certifications not only hold significance in enhancing service quality, elevating
management standards and increasing market competitiveness but also serve as crucial elements for achieving sustainable
development.

Our Environment

Everbright Senior Healthcare places a high emphasis on environmental protection and has established an “Institutional
Environmental Management System” to provide clear guidance on regulating business operations concerning emissions,
energy, water resources and waste management. The company strictly adheres to relevant laws and regulations, committing to
minimising the environmental impact of its operations. In addition, Everbright Senior Healthcare has instituted the Our
Conservation Management Policy, which involves monitoring and analysing water, electricity and gas usage, promptly
addressing any abnormalities and assigning personnel to manage equipment to reduce waste.

In various projects, Everbright Senior Healthcare actively incorporates green building elements and implements multiple
environmental measures to reduce its carbon footprint. The company prohibits the use of materials containing polycyclic
aromatic hydrocarbons (PAHs) and prioritises environmentally friendly furniture and decorations. Greenery is increased in public
areas, elder residents’ rooms and outdoor spaces. Natural light is considered during building design phase and energy-efficient
LED lighting is employed to reduce power consumption. In terms of heating systems, we have replaced highly polluting
combustion-based heating appliances with natural gas- or steam-fueled appliances.

To enhance environmental awareness among employees and residents, Everbright Senior Healthcare displays energy-saving
and water-saving tips within its facilities and conducts regular environmental education campaigns. The company actively
engages in training programmes provided by government environmental departments, continuously improving environmental
management knowledge to ensure ongoing enhancement of environmental performance in its operations.

Our Community

Everbright Senior Healthcare adheres to its corporate mission of “demonstrating the responsibility of a state-owned enterprise
through social responsibility”. With a core focus on meeting the needs of the elderly, the company is committed to expanding
elderly services to every city, community and household, striving to provide comprehensive healthcare and elderly services. To
ensure that the elderly can enjoy a high-quality elderly life, the staff of Everbright Senior Healthcare's nursing homes organise
various social and recreational activities for the elderly every month, enriching their daily lives.
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Environmental Performance

Materials Consumption and Recycling

Paper consumption (kg)
Paper recycled (kg)
Cartridges consumption (pcs)
Cartridges recycled (pcs)

4,238
1,922
111
53

Waste Disposal

24,880
97.2
487
1.8

Non-hazardous waste (kg)

Non-hazardous waste intensity (kg/employee)
Hazardous waste'? (pcs)

Hazardous waste intensity (pcs/employee)

Social Performance

Number of Employees (By Employment Type

Full-time
Part-time

Number of Employees (By Gender)

Male
Female

)

256
0

130
126

Number of Employees (By Age Group)

Under 30
30-40
41-50
Above 50

Number of Employees (By Employment Catego

Senior Management
Middle Management
Core Professionals
General Staff

ry)

19
129
78
30
9
33

107
107

Number of Employees (By Geographical Region)

Hong Kong
Mainland China

Note:

12

Including waste fluorescent lamps containing mercury.

100
156

73
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Social Performance

Parental leave (By Gender)

Total number of employees that were entitled to parental leave Male 130
Female 126

Total number of employees that took parental leave Male 8
Female 6

Total number of employees that returned to work in the reporting period after Male 8
parental leave ended Female 4
Total number of employees that returned to work after parental leave ended that Male 6
were still employed 12 months after their return to work Female 6
Return to work rate of employees that took parental leave'® Male 100%
Female 67%

Retention rate of employees that took parental leave' Male 60%
Female 75%

Occupational Health and Safety (Employees)

Work-related fatalities

Fatality rate

Work-related injuries

Injury rate'

Lost days due to work injury
High-consequence work-related injuries!®
High-consequence work-related injuries rate'

Occupational Health and Safety
(Third-party Contractors and Subcontractors)

Work-related fatalities

Fatality rate

Work-related injuries

Injury rate'

Lost days due to work injury
High-consequence work-related injuries’™
High-consequence work-related injuries rate'

Number of Suppliers (By Geographical Region)

O OO O o oo

O O O O o oo

Hong Kong 229
Mainland China 6
Other Asian regions 239
Regions outside Asia 10
Notes
1 Return to work rate and retention rate referred to the calculation methods suggested in GRI 401-3. (Return to work rate = Total number of

employees who returned to work after parental leave / the total number of employees due to return to work after taking parental leave x
100%) (Retention rate = Total number of employees retained 12 months after returning to work following a period of parental leave / the
total number of employees returning from parental leave in the prior reporting period x 100%)

Injury rate and high-consequence work-related injury rate referred to the calculation methods suggested in GRI 403-9. (Injury rate = (Total
work-related injuries/Total working hours) x 200,000)

Refers to work-related injury that results in an injury from which the worker cannot or is not expected to recover fully to pre-injury health
status within 6 months
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GRI AND SEHK’S ESG REPORTING GUIDE CONTENT INDEX

This Report was prepared in accordance with the Environmental, Social and Governance Reporting Guide under Appendix C2 to
the Listing Rules and GRI Standards. The following table provides an overview of the Material Topics, General Disclosures and
the Key Performance Indicators (KPI) under the Subject Areas and Aspects of the guide, which are either referred to the
relevant chapters of the Report or supplemented with additional information.

Statement of Use

CEL has reported in accordance with the GRI Standards for the
period from 1 January 2023 to 31 December 2023.

GRI 1 Version

GRI 1: Foundation 2021

Applicable GRI Sector Standards

Not applicable

GRI Standards — General Disclosures

Environmental,

GRI 2: Social and
General Governance
Disclosures Reporting Guide
2021 Description of SEHK Description Location and/or Remarks
2-1 Organisational About This Report
details
For details of ownership, please
refer to “Notes to the Financial
Statements” in the Annual Report
2023 of the Company.
2-2 Entities included in About This Report
the organization’s
sustainability Please refer to “Notes to the
reporting Financial Statements” in the Annual
Report 2023 of the Company.
2-3 Reporting period, About This Report
frequency and
contact point
2-4 Restatements of No restatement was made on the
information content of last year's report.
2-5 External assurance CEL's Approach to ESG
Management
We will consider external assurance
in the future.
2-6 Activities, value KPI B5.1 Number of supplies About This Report
chain and other by geographical
business region. Our Sustainable Business
relationships
CEL's Approach to ESG
Management
For details of scale of the
organisation, please refer to the
Annual Report 2023 of the
Company.
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Environmental,

GRI 2: Social and

General Governance

Disclosures Reporting Guide

2021 Description of SEHK Description Location and/or Remarks

2-7 Employees KPIB1.1 Total workforce by Our Employees

gender, employment

type (for example, Performance Data

full-or part-time), age

group and The data is based on the headcount

geographical region. | at the end of the Reporting Period.
There are no significant fluctuations
in the number of employees during
the Reporting Period and between
reporting periods.

2-8 Workers who are Our Employees
not employees

Performance Data

The most common types of worker
is temporary worker, which is hired
through third-party.

There are no significant fluctuations
in the number of workers during the
Reporting Period and between
reporting periods.

2-9 Governance Refer to the chapter “Corporate
structure and Governance Report” and “Directors’
composition Report” of the Annual Report 2023

of the Company.

2-10 Nomination and Refer to the chapter “Corporate
selection of the Governance Report” and “Directors’
highest governance Report” of the Annual Report 2023
body of the Company.

2-11 Chair of the highest Refer to the chapter “Corporate
governance body Governance Report” of the Annual

Report 2023 of the Company.

2-12 Role of the highest Refer to the chapter “Corporate
governance body in Governance Report” of the Annual
overseeing the Report 2023 of the Company.
management of
impacts

2-13 Delegation of Refer to the chapter “Corporate

responsibility for
managing impacts

Governance Report” of the Annual
Report 2023 of the Company.
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Environmental,

GRI 2: Social and

General Governance

Disclosures Reporting Guide

2021 Description of SEHK Description Location and/or Remarks

2-14 Role of the highest About This Report
governance body in
sustainability
reporting

2-15 Conflicts of interest Refer to the chapter “Directors’

Report” of the Annual Report 2023
of the Company.

2-16 Communication of Refer to the chapter “Corporate
critical concerns Governance Report” of the Annual

Report 2023 of the Company.

2-17 Collective Refer to the chapter “Corporate
knowledge of the Governance Report” of the Annual
highest governance Report 2023 of the Company.
body

2-18 Evaluation of the Refer to the chapter “Corporate
performance of the Governance Report” of the Annual
highest governance Report 2023 of the Company.
body

2-19 Remuneration Refer to the chapter “Corporate
policies Governance Report” of the Annual

Report 2023 of the Company.

2-20 Process to Refer to the chapter “Corporate
determine Governance Report” of the Annual
remuneration Report 2023 of the Company.

2-21 Annual total Due to confidentiality, the Company
compensation ratio only discloses salary-related

information according to Hong
Kong's Listing Rules and Ministry of
Finance's requirements.

2-22 Statement on Refer to the chapter “Chairman’s
sustainable Statement” of the Annual Report
development 2023 of the Company.
strategy

2-23 Policy commitments CEL's Approach to ESG

Management

2-24 Embedding policy CEL's Approach to ESG

commitments Management
Our Employees
2-25 Processes to CEL's Approach to ESG

remediate negative
impacts

Management
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Environmental,

GRI 2: Social and
General Governance
Disclosures Reporting Guide
2021 Description of SEHK Description Location and/or Remarks
2-26 Mechanisms for CEL's Approach to ESG
seeking advice and Management
raising concerns
2-27 Compliance with During the Reporting Period, the
laws and regulations Group did not find any violation of
environmental protection
regulations.
2-28 Membership Memberships
associations
2-29 Approach to Materiality Assessment and
stakeholder Stakeholder Engagement
engagement
2-30 Collective bargaining None of the employees of the Group
agreements are covered by collective bargaining
agreements.
3-1 Process to Materiality Assessment and
determine material Stakeholder Engagement
topics
3-2 List of material Materiality Assessment and

topics

Stakeholder Engagement




Other Disclosure Requirements of SEHK

Environmental,

CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

GRI 2: Social and
General Governance
Disclosures Reporting Location and/
2021 Description Guide of SEHK Description or Remarks
N/A N/A Governance A statement from the board containing the About This Report
Structure following elements:
CEL's Approach to
(i) adisclosure of the board’s oversight of ESG Management
ESG issues;
(i) the board’s ESG management approach
and strategy, including the process used
to evaluate, prioritise and manage
material ESG-related issues (including
risks to the issuer’s businesses); and
(iii) how the board reviews progress made
against ESG-related goals and targets
with an explanation of how they relate
to the issuer’s businesses.
N/A N/A Reporting Materiality, Quantitative, Balance About This Report
Principles
N/A N/A Reporting A narrative explaining the reporting About This Report
Boundary boundaries of the ESG report and describing

the process used to identify which entities
or operations are included in the ESG report.
If there is a change in the scope, the issuer
should explain the difference and reason for
the change.
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GRI Standards Topic Specific Standards

GRI Standards
ono

Economic Performance

Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

Description

Location and/
or Remarks

GRI 3: Material | 3-3

Management of

General

Policies on identification

Materiality Assessment

GRI 3: Material | 3-3

plan obligations
and other
retirement plans

Management of

Topics 2021 material topics Disclosure A4 and mitigation of and Stakeholder
significant climate- Engagement
related issues which
have impacted, and
those which may
impact, the issuer.

GRI 201: 201-1 Direct economic | KPI B8.2 Resources contributed Refer to the Annual

Economic value generated (e.g. money or time) or Report 2023 of the

Performance and distributed to the focus area. Company.

2016

Performance Data
201-2 Financial KPI'A4.1 Description of the Our Environment,
implications and significant climate- Tackling Climate Change
other risks and related issues which
opportunities have impacted, and
due to climate those which may
change impact, the issuer, and
the actions taken to
manage them.
201-3 Defined benefit Refer to the Annual

Report 2023 of the
Company

Procurement Practice

Materiality Assessment

Practice 2016

local suppliers

Topics 2021 material topics and Stakeholder
Engagement

GRI 204: 204-1 Proportion of CEL's Approach to ESG

Procurement spending on Management




CHINA EVERBRIGHT LIMITED
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Environmental,

Social and
Governance
Reporting Location and/
GRI Standards Description Guide of SEHK Description or Remarks
GRI 3: Material | 3-3 Management of | General Information on: Materiality Assessment
Topics 2021 material topics Disclosure B7 and Stakeholder
(a) the policies; and Engagement
(b) compliance with CEL's Approach to ESG
relevant laws and Management
regulations that have
a significant impact
on the issuer
relating to bribery,
extortion, fraud and
money laundering.
GRI 205: 205-1 Operations Refer to the Annual
Anti- assessed for Report 2023 of the
corruption risks related to Company.

2016 corruption
CEL's Approach to ESG
Management

CEL has assessed for
risks related to corruption
in all operational locations
and implemented the
Anti-money Laundering
and Counter-terrorism
Financing Policy as well
as the Prevention of
Bribery and Corruption
Policy. No significant
risks related to corruption
has been identified
through the risk
assessment.
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GRI Standards

GRI 3: Material
Topics 2021

Environmental,

Social and

Governance

Reporting Location and/
Description Guide of SEHK Description or Remarks

205-2 Communication KPI B7.3 Description of anti- CEL's Approach to ESG
and training corruption training Management
about anti- provided to directors and
corruption staff. Our Employees
policies and
procedures Performance Data

In 2023, all employees
and members of
Directors of the Company
received trainings in
anti-corruption, as well
as anti-corruption policies
and procedures.

205-3 Confirmed KPI B7.1 Number of conducted There were no legal
incidents of legal cases regarding cases regarding corrupt
corruption and corrupt practices practices brought against
actions taken brought against the the Group or its

issuer or its employees employees in 2023.
during the Reporting
Period and the
outcomes of the cases.
KPI B7.2 Description of Refer to “General

33

Management of
material topics

preventive measures
and whistle-blowing
procedures, and how
they are implemented
and monitored.

Disclosure” and chapter
"“Corporate Governance
Report” of the Annual
Report 2023 of the
Company.

Responsible Investment

Materiality Assessment
and Stakeholder
Engagement

General
Disclosure A2,
A3

Policies on the efficient
use of resources,

including energy, water
and other raw material.

Policies on minimising
the issuer’s significant
impacts on the
environment and natural
resources.

Responsible Investment
Our Environment

Performance Data




GRI Standards

Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Description

Location and/
or Remarks

KPI A2.5 Total packaging material | We do not generate any
used for finished packaging material in our
products (in tonnes) and, | office operations.
if applicable, with
reference to per unit
produced.

SAE
Emissions
GRI 3: Material | 3-3 Management of | General Information on: Materiality Assessment
Topics 2021 material topics Disclosure A1, and Stakeholder

A3

(a) the policies; and

(b) compliance with
relevant laws and
regulations that have
a significant impact
in the issuer

relating to air and
greenhouse gas
emissions, discharges
into water and land, and
generation of hazardous
and non-hazardous
waste.

Policies on minimising
the issuer’s significant
impacts on the
environment and natural
resources.

Engagement
Tackling Climate Change
Our Environment

Performance Data
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Environmental,

Social and
Governance
Reporting Location and/
GRI Standards Description Guide of SEHK Description or Remarks
GRI 305: 305-1 Direct (Scope 1) | KPI A1.1 The types of emissions Our Environment
Emissions GHG emissions and respective
2016 emissions data. Performance Data
Emissions caused by fuel
combustion of the
Group's vehicle'®:
SO, 0.05 kg
NOy: 1.63 kg
PM: 0.12 kg
305-2 Energy indirect KPI'A1.2 Direct (Scope 1) and Our Environment
(Scope 2) GHG energy indirect (Scope 2)
emissions greenhouse gas Performance Data
emissions (in tonnes)
and, where appropriate,
intensity (e.g. per unit
production volume, per
facility).
305-3 Other indirect Our Environment
(Scope 3) GHG
emissions Performance Data
305-4 GHG emissions Our Environment
intensity
Performance Data
305-5 Reduction of KPI'A1.5 Description of emission Our Environment
GHG emissions target(s) set and steps
taken to achieve them.
305-6 Emissions of No relevant emissions
ozone-depleting
substances
(ODS)
305-7 Nitrogen oxides Refer to ESG Reporting
(NOx), sulfur Guide Content Index GRI
oxides (SOx), 305-1
and other
significant air
emissions
Note:

16

Estimated by referencing the Report Guidance on Environmental KPIs published by the Hong Kong Exchanges and Clearing Limited and
the Energy Utilisation — Transport Sector published by the Hong Kong Electrical and Mechanical Services Department.




GRI Standards Description

Environmental,

Social and
Governance
Reporting

Guide of SEHK

CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Description

Location and/
or Remarks

N/A (Not identified as material topic)

N/A (Not identified as material topic)

General
Disclosure A2,
A3

Policies on the efficient
use of resources,

including energy, water
and other raw material.

Policies on minimising
the issuer’s significant
impacts on the
environment and natural
resources.

Tackling Climate Change
Our Environment

Performance Data

KPI'A2.1

Direct and/or indirect
energy consumption by
type (e.g. electricity, gas
or ail) in total (kWh in
'000s) and intensity (e.g.
per unit of production
volume, per facility).

Performance Data

KPI'A2.3

General
Disclosure A2,
A3

Description of energy
use efficient target(s)

set and steps taken to
achieve them.

Water Resources

Policies on the efficient
use of resources,

including energy, water
and other raw material.

Policies on minimising
the issuer’s significant
impacts on the
environment and natural
resources.

Our Environment

Our Environment

We do not hold any
relevant policy as the
impact of water
consumption on
environment in our
operations is
insignificant.
Nonetheless, we are
committed to actively
exploring various water
conservation options to
continuously improve the
water efficiency of our
operations.
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GRI Standards Description

N/A (Not identified as material topic)

Environmental,
Social and
Governance
Reporting
Guide of SEHK

Description

Location and/
or Remarks

KPI'A2.4 Description of whether Our office’s water is
there is any issue in managed by property
sourcing water that is fit | management. We did not
for purpose, water find any issue in water
efficiency target(s) set sourcing. We are
and steps taken to committed to actively
achieve them. exploring various water

conservation options to
continuously improve the
water efficiency of our
operations.

KPI' A3.1 Description of the Our office operations will
significant impacts of not cause any significant
activities on the impact on the
environment and natural | environment and natural
resources and the resources.
actions taken to manage
them.

KPI A2.2 Water consumption in Performance Data

total and intensity (e.g.
per unit of production
volume, per facility).

Biodiversity

General Policies on the efficient Our Environment
Disclosure use of resources,
A2,A3 including energy, water We do not hold any
and other raw material. relevant policy as our
routine office operations
Policies on minimising will not cause any
the issuer’s significant significant impact on the
impacts on the environment and natural
environment and natural | resources.
resources.
KPI' A3.1 Description of the Our office operations will

significant impacts of
activities on the
environment and natural
resources and the
actions taken to manage
them.

not cause any significant
impact on the
environment and natural
resources.
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Environmental,

Social and

Governance

Reporting Location and/
GRI Standards Description Guide of SEHK Description or Remarks

General Policies on the efficient Our Environment
Disclosure A1, use of resources,
A3 including energy, water Performance Data
and other raw material.

Policies on minimising
the issuer’s significant
impacts on the
environment and natural
resources.

KPI'A1.6 Description of how Our Environment
hazardous and non-
hazardous wastes are
handled, and a
description of reduce
N/A (Not identified as material topic) target(s) set and steps

taken to achieve them.

KPI'A1.3 Total hazardous waste Our Environment
produced (in tonnes)
and, where appropriate, Performance Data
intensity (e.g. per unit of
production volume, per
facility).

KPI'A1.4 Total non-hazardous Our Environment
waste produced (in
tonnes) and, where Performance Data
appropriate, intensity
(e.g. per unit of
production volume, per
facility).
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GRI Standards Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

Description

Location and/
or Remarks

Supply Chain Management

N/A (Not identified as material topic)

General
Disclosure B5

Policies on managing
environmental and social
risks of the supply chain.

Our Environment

Performance Data

KPI B5.2 Description of practices CEL's Approach to ESG
relating to engaging Management
supplies, number of
suppliers where the Our Environment
practices are being
implemented, and how Our Value Chain
they are implemented
and monitored.

KPI B5.3 Description of practices CEL's Approach to ESG
used to identify Management
environmental and social
risks along the supply Our Environment
chain, and how they are
implemented and Our Value Chain
monitored.

KPI B5.4 Description of practices CEL's Approach to ESG

used to promote
environmentally
preferable products and
services when selecting
suppliers, and how they
are implemented and
monitored.

Management
Our Environment

Our Value Chain




GRI Standards

Employment

Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Description

Location and/
or Remarks

GRI 3: Material | 3-3 Management of | General Information on: Materiality Assessment
Topics 2021 material topics Disclosure B1 and Stakeholder
(a) the policies; and Engagement
(b) compliance with Our Employees
relevant laws and
regulations that have | The Group regularly
a significant impact reviews its employment
on the issuer practice to ensure that
we are compliance with
relating to compensation | the Employment
and dismissal, Ordinance of Hong Kong,
recruitment and the Labour Law of the
promotion, working PRC and other law
hours, rest periods, regulations.
equal opportunity,
diversity, anti-
discrimination, and other
benefits and welfare.
GRI 401: 401-1 New employee KPIB1.2 Employee turnover rate Our Employees
Employment hires and by gender, age group
2016 employee and geographical region. | Performance Data
turnover
401-2 Benefits Our Employees
provided to
full-time
employees that
are not provided
to temporary or
part-time
employees
401-3 Parental leave Performance Data
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GRI Standards

Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

Description

Location and/
or Remarks

Labor/Management Relations

participation,
consultation,
and
communication
on occupational
health and
safety

GRI 3: Material | 3-3 Management of Materiality Assessment
Topics 2021 material topics and Stakeholder
Engagement
GRI 402: 402-1 Minimum notice The Company does not
Labor/ periods have relevant terms
Management regarding stating the minimum
Relations 2016 operational notice periods regarding
changes operational changes.
GRI 3: Material | 3-3 Management of | General Information on: Materiality Assessment
Topics 2021 material topics Disclosure B2 and Stakeholder
(a) the policies; and Engagement
(b) compliance with Our Employees
relevant laws and
regulations that have | There are no relevant
a significant impact laws and regulations that
on the issuer have a significant impact
on the Group relating to
relating to providing a providing a safe working
safe working environment and
environment and protecting employees
protecting employees from occupational
from occupational hazards.
hazards.
GRI 403: 403-1 Occupational Our Employees
Occupational health and
Health and safety
Safety 2018 management
system
403-2 Hazard Our Employees
identification,
risk assessment,
and incident
investigation
403-3 Occupational Our Employees
health services
403-4 Worker Our Employees




GRI Standards

Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Description

Location and/
or Remarks

403-5 Worker training Our Employees
on occupational
health and
safety
403-6 Promotion of Our Employees
worker health
403-7 Prevention and Our Employees
mitigation of
occupational
health and
safety impacts
directly linked by
business
relationships
403-8 Workers Our Employees
covered by an
occupational
health and
safety
management
system
403-9 Work-related KPI B2.1 There are no work- Our Employees
injuries related fatalities
occurred in the past Performance Data
three years.
KPI'B2.2 Lost days due to work Performance Data
injury.
KPI B2.3 Description of Our Employees
occupational health and
safety measures
adopted, and how they
are implemented and
monitored.
403-10 Work-related ill Our Employees
health
Performance Data
GRI 3: Material | 3-3 Management of | General Policies on improving Materiality Assessment
Topics 2021 material topics Disclosure B3 employees’ knowledge and Stakeholder

and skills for discharging
duties at work.
Description of training
activities.

Engagement

Our Employees
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GRI Standards

Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

Description

Location and/
or Remarks

(a) the policies; and

(b) compliance with
relevant laws and
regulations that have
a significant impact
on the issuer

relating to compensation
and dismissal,
recruitment and
promotion, working
hours, rest periods,
equal opportunity,
diversity, anti-
discrimination, and other
benefits and welfare.

GRI 404: 404-1 Average hours KPI B3.1 The percentage of Our Employees
Training and of training per employees trained by
Education year per gender and employee Performance Data
2016 employee category (e.g. Middle
Management, Core
Professionals).
KPI B3.2 The average training Our Employees
hours completed per
employee by gender and | Performance Data
employee category.
404-2 Programs for Our Employees
upgrading
employee skills
and transition
assistance
programs
404-3 Percentage of Our Employees
employees
receiving regular Performance Data
performance
and career
development
reviews
GRI 3: Material | 3-3 Management of | General Information on: Materiality Assessment
Topics 2021 material topics Disclosure B1 and Stakeholder

Engagement

Our Employees
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Social and
Governance
Reporting Location and/
GRI Standards Description Guide of SEHK Description or Remarks
GRI 405: 405-1 Diversity of KPI B1.1 Total workforce by Our Employees
Diversity and governance gender, employment
Equal bodies and type (for example, full-or | Performance Data
Opportunity employees part-time), age group
2016 and geographical region. | Diversity Data of the
Board of Directors:
By Gender:
Male - 77.8%
Female —22.2%
By Age Group:
45-55 years old — 33.3%
56-65 years old — 44.4%
Over 66 years old —
22.2%

405-2 Ratio of basic Due to confidentiality,
salary and the Company only
remuneration of discloses salary-related
women to men information according to

Hong Kong's Listing
Rules and Ministry of
Finance's requirements.
Non-discrimination
GRI 3: Material | 3-3 Management of | General Information on: Materiality Assessment

Topics 2021

material topics

Disclosure B1

(a) the policies; and

(b) compliance with
relevant laws and
regulations that have
a significant impact
on the issuer

relating to compensation
and dismissal,
recruitment and
promotion, working
hours, rest periods,
equal opportunity,
diversity, anti-
discrimination, and other
benefits and welfare.

and Stakeholder
Engagement
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GRI Standards

GRI 406: 406-1
Non-

discrimination

2016

Child Labor

Description

Incidents of
discrimination
and corrective
actions taken

N/A (Not identified as material topic)

Environmental,
Social and
Governance
Reporting
Guide of SEHK

General
Disclosure B4

Description

Information on:
(a) the policies; and

(b) compliance with
relevant laws and
regulations that have
a significant impact
on the issuer

relating to preventing
child and forced labour.

Location and/
or Remarks

Our Employees

The Group has
formulated the Human
Rights Policy and
incorporated it into our
Staff Handbook. Since
the Group’s business
does not involve any
deployment of child
labour or forced labour,
the Group has not
formulated relevant
policies. However, we
will explore the
possibilities of including
relevant regulations in
our Human Rights Policy
in the future.

There are no relevant
laws and regulations that
have a significant impact
on the Group relating to
preventing child and
forced labour.

KPI B4.1

Description of measures
to review employment
practices to avoid child
and forced labour.

The Group regularly
reviews its employment
practice to ensure that
we are compliance with
the Employment
Ordinance of Hong Kong,
the Labour Law of the
PRC and other law
regulations related to
child labour or forced
labour.




GRI Standards Description

N/A (Not identified as material topic)

Environmental,
Social and
Governance
Reporting
Guide of SEHK

KPI B4.2

General
Disclosure B4

CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Description

Description of steps
taken to eliminate such
practices when
discovered.

Forced or Compulsory Labor

Information on:
(a) the policies; and

(b) compliance with
relevant laws and
regulations that have
a significant impact
on the issuer

relating to preventing
child and forced labour.

Location and/
or Remarks

The Group has zero
tolerance towards such
practice. Violations are
subject to internal
disciplinary actions or
handled by relevant
authorities.

The Group has
formulated the Human
Rights Policy and
incorporated it into our
Staff Handbook. Since
the Group’s business
does not involve any
deployment of child
labour or forced labour,
the Group has not
formulated relevant
policies. However, we
will explore the
possibilities of including
relevant regulations in
our Human Rights Policy
in the future.

There are no relevant
laws and regulations that
have a significant impact
on the Group relating to
preventing child and
forced labour.
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GRI Standards Description

Local Communities

Environmental,
Social and
Governance
Reporting
Guide of SEHK

Description

Location and/
or Remarks

N/A (Not identified as material topic)

N/A (Not identified as material topic)

General
Disclosure B8

Policies on community
engagement to
understand the needs of
the communities where
the issuer operates and
to ensure its activities
take into consideration
the communities’
interests.

Our Community

KPI B8.1

Focus areas of
contribution (e.g.
education environmental
concerns, labour needs,
health, culture, sport).

Our Community

KPI B8.2

General
Disclosure B5

Resources contributed
(e.g. money or time) or
to the focus area.

Policies on managing
environmental and social
risks of the supply chain.

Our Community

Supplier Social Assessment

CEL's Approach to ESG
Management

Our Environment

KPI B5.2 Description of practices CEL's Approach to ESG
relating to engaging Management
supplies, number of
suppliers where the Our Environment
practices are being
implemented, and how Our Value Chain
they are implemented
and monitored.
KPI B5.3 Description of practices CEL's Approach to ESG

used to identify
environmental and social
risks along the supply
chain, and how they are
implemented and
monitored.

Management
Our Environment

Our Value Chain




GRI Standards

Customer Privacy

Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Description

Location and/
or Remarks

GRI 3: Material | 3-3 Management of KPI B6.5 Description of consumer | Materiality Assessment
Topics 2021 material topics data protection and and Stakeholder
privacy policies, and Engagement
how they are
implemented and Our Management
monitored. Measures for
Confidential Information
and Confidentially
Agreements states that
employees have the
responsibility to keep
confidential information
including consumer data
and privacy secure; it
also details related
implementation and
monitoring methods
(such as the procedures
and regulations for
signing confidentiality
agreements).
GRI 418: 418-1 Substantiated CEL's Approach to ESG
Customer complaints Management
Privacy 2016 concerning
breaches of
customer
privacy and
losses of
customer data
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GRI Standards Description

Environmental,
Social and
Governance
Reporting
Guide of SEHK

Description

Location and/
or Remarks

Product Responsibility

N/A (Not identified as material topic)

General
Disclosure B6

Information on:
(a) the policies; and

(b) compliance with
relevant laws and
regulations that have
a significant impact
on the issuer

relating to health and
safety, advertising,
labelling and privacy
matters relating to
products and services
provided and methods
of redress.

The Group has not
identified material
concerns in its services
regarding health and
safety, thus a dedicated
policy is not in place.
Meanwhile, we have
formulated the
Management Guidelines
and Confidentiality
Agreements in light of
advertising, labelling and
privacy matters relating
to our services provided,
so as to safeguard client
assets and data, respect
intellectual property
rights, and to protect the
interests of all
stakeholders and at the
same time meet our
statutory responsibility as
a Hong Kong listed
company and parent of a
number of regulated
entities.

There are no relevant
laws and regulations that
have a significant impact
on the Group relating to
health and safety,
advertising, labelling and
privacy matters relating
to products and services
provided and methods of
redress.

KPI B6.1

Percentage of total
products sold or shipped
subject to recalls for
safety and health
reasons.

Not applicable as the
Group does not provide
any physical products.




KPI B6.2

CHINA EVERBRIGHT LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Number of products and
services related

complaints received and
how they are dealt with.

There are no complaints
during the Reporting
Period.

KPI B6.3

Description of practices
relating to observing and
protecting intellectual
property rights.

Our Employee Handbook
details the requirements
for observing and
protection intellectual
property rights generated
during the performance
of their duties do not
infringe the rights of
others.

KPI B6.4

Description of quality
assurance process and
recall procedures.

Not Applicable
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